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U%. |. JHERY /Ty Yd. /2016 /01.—3d Wi d@-iel fen oRyg (@@ dwemsi #
feim—tg Heelt srTeaar, Aften BT ok erEmel @ 49 Sefied &1 wfady qur oy Ak Rreradl @1 famo)

faferm, 2016

JRael ARG -t e aRwe sifafag4, 1987 (1987 &1 52) &1 a1 23 (1), arara-VI g1 yae o afdaal
H FANT X §Y A\ WRaAg daira e akeg vaggr fafaiaa fafom aarh & aefg —

1. | wftra am, yaisaar Al wee -

(1) 39 el &1 wféra am sifad R asfa Rier aReg— (Gaie dwmef § Riv—ie G
ATeGAT, Aedl Hhdl 3R BTERl @ dF Saited &1 wfty g gty ik Reral &1 fawe)
faf=m, 2016 8|

()

4 YR B @ dFNd RIS 9R ey g |

(3)

Y oI H 3P THRE B aE ¥ ggd 8|

2. | afRmmed —z= foEl § o9 9 e ¥ st anfarg 7 8-

(@) | difea afgenr F srdva @ d69y § afaga B 6 o5 & 2 wfken, ar a8 9= G e
8, a1 7 @l 81, uig 98 aeeff g A oafied @ R g 8

(@) | afafm | afEensd & sdved w® dfe Iadiied (Fare, aftty wa afad) sfafm, 2013
(2013 @1 14) AT 2 -

(m | oREy @ Ffwa Car wra a4 el aeHet S Rea @ aur sed Rea wafg

R YR - RASTord, FANTE, S Be, Eria e, e, wirarery, faeme
%, BIEENE, WoE o8, Wfegd, aiEd agel (Wfd) &5 Sum 39 84 arg &9 qur I
gt S—wreg &, MioErey ($dF), 3 dreer, gaafe Red & @ o dgrr
qREx a1 sH@t aRfd # 3 arel U9 RIE A aaiia der @ faeneff @9 @ A e
YHY HXad 8, dREe Sl WRAE % 3 G OF @ Sevd § wanT fhar omar ®, "er ¥ amew
fera =i forur sridE g, wfdean, defre wwor, goia e, scraifes e (i),

2961 Gl/2016

()
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Tl BIS Al abAld! e B HHAN YAl faendl 81 @ A1 96T ol §

(=)

ey § fafm @ g 3 (ifaa i ae-har Rrer aRug, sfafraw, 1987 (1987 @1
52) @ JATI—1) U D il wenfia e AR da-irat R oReg sfna 2;

()

e @fda | (Covered individuals) wxféra nfafafy # ot =few 99 < sadiie @
AR B FIES HE AT welEa Aol § o afm @ swfte Tudet v ¥ o At
Afara aer O eafd, wifie e el @fed o1 asard! sear fivas 8 wadr 2|

(®)

HHATY W g, AT, USRI TAT DY B &5 ¥ Hag Al Gfed, d@Aid dbeie
W g™ RAftaq wu ¥ fgw af or aftemomi sfeyg @@ a1 ¢k 9w @) e,
TWIXAP, FATS eTdd, Y eI, die g6 (aiuid 8l JEr e A 2|

(®)

FREE AR W dEel G @ @ Saues wean, SHar o il 9 8 e
9T A RS @) it siafHfea € st 2

(1)

T wer” (& amg) | paig srgEifed e it #

&)

“yaRe Rrerag wffy (rEdER) 9 afing Je-ae S s 39 fafaa & (i 4 & su
fafram (1) @ sigfa 1fea wfafa @ qen s o=@t v @ Stvdl (ffesciifsa & feg, Affie
Haeaeherar wfafy (Sheadivraya) @ fog o av @ afafy O ofte 8 9o & gd & ofea
afafy & A § ae-el werE gg ghlad ) 5 9w g gd J afda e @ e 4
faffrsiil & siTfa omféra Mg (MEIRM) & argaR far T 81| aerd, 78 @ &5 39 wor @
frera 77 RfE & weurEt & siaeta arg g

(1)

AT Frdeene | A afdm semr sl @ iR § A Of wen @ gihgw fiRw R
U9 Ifred fafdl &1 Sooigd dRA arem AE T & WY A Sadted srdarfRal § W o,
foedy orfaRe wifg # arerar qemsafdd O Saiied wemslt F |eanT oeAr e e e void)
g fedt Wi arerar uRare § Al @& w9 § wrd wen afava 2

fffe safien” | afva;

dife @Ee (Aagd ISeH) ¥ Ao AR O UGS 8 aul Arar e’y swrmar
Al T WG H AERYT G&T FY AT Hg A FHwAn, widaer aRemH e @ awey
1, A FATS @ ded A A 9 BIE S I1 3Fe B ar W) deR wie € (3 g
Fue w9 9 81 ar fAfga) —

g I ETeA RIS, Wikgs serar IR #fes ameRv, A dife wefa @ 8

AITERoT B AT JREAT AT

A3t arelr ard ar fewely swer

e R g99 &1 warg a1 IgS! 77T

rgeirer |t (At e e

frafafaa § & a1 (erar e 9 3R srar o) oRfterfrar afed e € o 3o @ @1 AN
VT e il W 3par dafifed w9 # e awe 9 Hefad & —

CUET AT AU WY | AMTER @ Uad § €A WEH B (PTG gIe) BT aTe] dRd
YUYl SEAER AT |

HT HATS § Fcel 31AaT 3OS ©U ¥ B9 § UM UM @) gHB S |

fad @ gamE ar 9 Refyr & ey # uoger a1 amcher B9 | gHST S|

IuS fog wafia & aren 1 amuRifs o wrggarget Rreror Adte g9

wHafa afdm & wres, gRan, RAT sEr RS ofdmar &t wafag d=a aren a1 SusTaget
JYHATAS AIE |

femil & afmd ¢ afew § ¢ s Fafia 3 3 3 s e 3T | Ren & ariwa
H fafaq w9 A waw forar 81 @ ug ET B, WA dE-dl HRITH @ Acudiierd ufierr wrdmH
H wfye 2 ; amt wg W P Rerf #1 ddiierw R aeie) b § gan @ ol a8 s«
R & AfaRe o a@e! 6 & Sdea & afoard 2 3R g8 ) 39 SfeA
# ger ufed gl &, 1 99 WiEl 9@ 9IY "edl "fed Bl 8, SS9 we &7 faemeff Amw
STTUATT |

"qarg uifare Iadien” @ aifia U Refa A 8 el de Safied @ wen srar 9o B0 dRR
UeT PRfAT ATEl A gWT Afed @ Wl 2 Sl 99 d@dral Wi @ dHan srar femft 7@
2, g e o ERyma & swmaEr fHH o SRRy SRaT IRV W AdAI G B A ©

@)

T | Afnd A afdm & | dife Red a9 g ucger swrar smcae w9 [ fhar T

f
-
>
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®I3 Aftdet 3imaRo ;

(o)

IS’ W AMAUT de-re! G aRkeR 9@ d

7)

BIg i, dreq, SusA (3revefd ), wnfda, Sem, dvm, wrafea, wmar a1 sae anfe &, 3=
¥ o9 &0 a1+ Suge aeel WRE g™ R it e T 8, Swe w@ifia # 81, e
% Bl AT guid: SfRrET SiPd S WM §IR1 Wehe SRl SWcds ®U ¥ Sugdn: weermd & Attt
g facaifad farar e & ;

@)

BT WA ARIH, WIS, Wd A@d (Grdcidd) dal Wd AR s @ e Rid
qE T8 WG 81 3rerar ufdern, @ ar et afafaftat & fre Suanr 9 @ e @
AT THAD G § T8l Wel YA I HrdFHAy B 8

7)

Hr3 W wT wEl Fratafy & arex e gfia @ el @ km aer @ @, R g
At wifiye 8, < daran ween § Ruen o w9 @ fo gran eq e grr Suerer Syardn @ |

3. | do-e) G & Sdvelfia —

3.1

TP dh-Tdl TR BT —

(#)

W&l aféa B, a8l aften wifHel vd ol 3 fUwg offfs Safled & nftRy wd aftdy =
o Afy qen Al § S oo @ srafifea waer @1 Sugen: wfEfea dvem @R
a7 Ty 7l Il @1 i 3 sensll & SIgAR AR I 8 9 QU B

(@)

ffis Iciies @ faeg weuE! &1 Ardviie w9 ARNYRT S @1 @NE faR-aER ghed
H ;

(7)

iferemTiRal, Hrdddish, Herg, el S ff "wen 8, @ 3@ sffwm e g9 R |
afrfea e, g@ar @ Tl & 9 STHeR T STwRedl HaT Bl giafad e
& ferg, ufdieror wrfep srerar FAeTATY T ¥

()

s @it forli & Renfl @ Affs B, geaa: afeen wiffe! qur famfial @ go goy
faenfifdl, gl fofm & faemfl, SifF sewr wew v ¥ a7 gBR @ Al IdieT T ke
tE e & g gaea B € @ Reg e @1 geargds Ry o @

&)

TS o9 W AMS ST B I 0 AEEe @1 AR B AR wWd @ aread grerad
T

(7

IT gRER F W WRI OR ¥eWE, Sdied, Bfaer sr@r Wffe Sdied @ gad @ @ ufa
Ut wftaga F1 Ygeargel TS B

(&)

Afffs Iefrgs # eyl arararer fAmior gR1 Safed, wiergef Safes wfea ok F—a
e & & Hay H SrTRdar Ua1 e

()

HRITTT §erd & a9 371 & dfie scfied & Hafta Rera farer 3 & ofd smres a9
& forg a9 Safed @ aRumHl ¢d won & @ siaRe Rrera wfafa & wewl & a9a faw,
Rreraa wftrar qem 30 yeR 1 3=y wfhar o fAaRfe (ARdees) o AeEgyl R R
Afew det w w3 wefifa Fen| 98 w® dfffEs Saled @ ee dfffe armeear |ffa
(chrediiveaga) vga @ & e @ 99 afoRed wu | affem @ smemsll & arqar wfda
FAT Afard @

(=)

Ff@ 3R fFenfiEl 1 4= Seied &1 Rer em @ Rufd § Sueer arFl @ ar d gia
DAl

)

wagTeierar gde Rrargal | fues, wwshar sfbar @ fog Anfees spar gos sl @ fag
sfaRe Rrerma wfafy sirar dAfffie srress wffa (Sheeiiveave) & wewl &g sff=ams
arerar wf¥eror srdwHl &1 Fafia smaeE &

@

FHEIRA! 3R fenfial & wf goR & Iefied W TGS | A & oy HRAArE! Bl
IR T THAID HRE ¥ Hefa gy ufekal @ 9= ug wuE @ afeddl § 68 ermE
i arRft ¥ Wdfd 8 rar §HH ug @7 Rl dddie! G @ Hiifere AT ¥ arey &
aﬁ's‘araaﬁsﬁ;

@

3 gRER A1 Idled W i@ o e A Sddied | gRE vam & o e e
e fenfial o 399 ST @ Rl @ ivg Riemad oo a3 @ drF @ FaR snféa
¥ 9fFa s Fv- o Rrergd Fare d3 1@ wonel wifia e @1 gRER o — faR®
Rreraa wfafd, ffie smresar |l (Shoadiveaee) Rnfta w=e 8 S,

(s

e JREll FER) 8 a1, e Sdied @ AaT wal & i gRER "M S aifey R
IR B foeg AR & fow FRarg @t o |

(@

gfe sl faemt & o dfffis Saied @ e oreE & sqEmaaes | & Seaad
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R 3R fFreprea (fafeT 3 g TRMYA TS s@wYeie™) @ &9 A @ ol aiey ;

()

39 fafmm & uerE @ uvErg 60 AT @ @l & iR oiaRe Rrerma wffay (rddR) &
oA Afed, 39 fAffga & weumEl &1 sgura ghlEa @

(@)

g R Y@ &Y, siaRe Rreraa afafa () s sieaiitrara g Rod w9y w
ST B |

(&)

Fol fa Rremd @1 78, I we, She fuem @ fAaver |fta e aifte Refay Rad tar
FHAT AT IH qRAg B STH HIAT|

32

weraw Iura—(1) fam, fafrgs s 08 @ oy anE s g Rl e shveivray
Fd FO IR GHI—GHT R IEad T dfd fear A aifde, o) B - e @
fofal oo ar=g AR d fram &7 srmar Sefia @ 9 @ Rrae Wiaw s ot
farar wmer 21

@

TFAID! W B FrAeR Witeer AfErda 3w g @ wgam & 3 eiueE e |
IEERN B RywlRel @1 srgure gRREa fFar wg )| i) #1 s sl 2g Frafe aen
M99 JaERTT (FFYer, WedNR, afed, fAfsw, Suwar salk) wiv (cvs, wmd, Afte
Ja) wiea, @i SRerTa w@weE AfErda Sude BRal Wi, ou 39e |-y fadg
=T &1 f gt e frar @y

3

fadw dR w® PIgy el @ Idied B WTEAr B 8 9 I9a forv Rierga s ) afds
HfeA 8T &1 T8 FAgaa &7, T, wifa, e A=, s T e 89 @ HRo w9
g Wi gl ¥ | wwiery wiafdl o1 3w gugaar our ¥ smavasar & ufy wagaed
BT =Ry |

“)

¥y T Sieerd (o) faemit ey w0 @ gaea 81 € aee) wed g8 ghaiad e @
e fordteror @ forg ama dfgar wnfda & oy |

®)

T Tl e Afard WY 9 S9@ cifite Sdred WYl Hifd @1 uMaeRd 9 srataaa
o1 frafig qen sefarffe wien wwfera a9

©)

TE-ra werE ¥ geeel @ fay wWerfea fhy o arer sifvfasm aremsAl § foin—te weEh
SRl T i Icdied & AMdl X Afegd Ja¥d B ARt | ad-ial deil[ e @
it a0t & oy Fafia sria] smafa @ wg |

)

wff de-el SR 3§ weee wa] sifarda: et fF wg qen 9 gl afifda qen
qoteiferes aRmRt® & |

®)

qET W TPAD! WA D PO g9 TR BN ©, [IH FHT FaRT DI HA B © a2 I
R B WM WM g IGRAAT R A G €| G WS Havel J@EREA aR
IReTYT 1 Afrard uEe] B |

@

TP AW JAUT H AT wferd Afee GReM W€K Wied, vaid Ud qofa: wfifda gRem Jar
Ffvard 21 frgfaa @ odl & W @ WU A gRen wie @t fei—ie el wrreaar wfderor
sfarda: arar ghm |

(10)

Taiiel weF fAvgadia wevtie aReed agen gHRad &, iy iR ® 38 oRwR & 9=
H G AR & el far, sramar, ey T 9 waq aul e 99 Rt
& for wiet wr wfafes om arat faemft (S—vrias) afds wer ¥ 78 ugad €| grem N a0 B
wrRI—A HHaal o fenfial @1 e Rt wdete aRes R iR 9 g sdiiew @
WG BT FT o & | dHARal vg fFenfial @ qrasrerd dr yEnrener ¥ X ad & B
T AW B PG F AT oW W wf g9 Bg wed Iu @ apgw fardd: Iude dRarg
NiTg |

(11)

BIAE WAPGaT I & 2, 3 aeAiel GeiF Afarda: i wfken orEmarg & et
FX | I= e o H D gEgE gar Afeensi Bl agdl weE & o eTAEar rard we
g arer S &Sl e 9= frn @ af a3 @ fog sifarda € o Wi ver @ sfieT |
Ui HRIUT STl Ha § |

(12)

BT @1 @I & DR BT gardl od g BIAEN § Bl @1 goil § sl 1)

frm 181 o o =R | afRer g Aiftdl & 9Rvmm wwe giexe 781 8 ARy o b
sfaRea R sr@r gfera s sisie @ arael # @erdl, e #feen @fiel &
vrERl & fag|

(13)

o gee wens @ oy wrea gieg ff e v | sftard 8| wftenst @ A § s
fRiT—de Hd:l WrTeadr SiFedl a1 A9 & I-gry SR A9y Siger @) Ja] A mfig
&l |
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(14) | weTfdemeral # wfgen fawm warel a1 wier @ WY T fiT—ie wde Srreedr 8q e
HriEGATd B FIA H W g wq O it o sem @ Afffe Safea W wffy aer
iaRe freaa affeal @rEandd wa) @ ord yorel @ W@ @ WY | 369 A—a d
e Rreraa wfafoel @ ot @ g d@a@Eh arreaa wdwH ®1 Whd $a gU
Fridsemdl # gfg S qon o # fFafa e ) «ffie Saiea Il Al 1 rar-raR
FXA W WEIA Yl | 39 WHR B AT, IMHNe Ud wiud) Srwensl B AiRphod aaf
e 3ffuenie HefPre sy @ @ & uegd Py oM @1 v 2|

(15) | STet amavas &, g8 fuw eEr ey ® ufRadd oo uraarg a6, AEifdered @ arede,
wereTed, e sferd qenr e erdedrl @ afyarda: Taefdar $ @fT @ sifa e
ST @Ry |

4. | Rremaa ffarer 93 1) 5@ aade SR dfffe Ialied @ Awg fein—de deEh srresar & forg
wifia arafifed &3 & arqur afaRs Rrerma afafa (emEeiRd) &1 Haed dym| AEH B wued
frergar € —

#) | th deri Afder oy de-tel §RmE @ drderd wiRer g Aifid fear s qen @
TEEl B A o wR W e afRer der wew el (Rvaferen @ e § g
B WX ¥ A" T 8, Seideed AW | vHiftive fieER dar A | A" 7 8) |
) | D@ RERT g & HeT "o a1 a1 IR ReE Hard 1 A fhar s e
rferarre: Afgene & wfey wrf w1 ¥ yafa srgwa ura &1 srar wafta & @ R armie
BT FRTAT BT BN & |
7) | Fde g/ fSimr waw, o it Awen 81 @ werrH § gd sifm /eifm ad & e faeneft g
(o =1 U Afgen Rt &) |

g)| td Wew X WX WUeT A1 WHE 9 enm Gl Afeen ggal @ 9y wfiEg 8 @ Afie
Icired @ Ael W aRfaa & R srdert sfferd grr aifia far smom

2) | sniaRe Rreraa wfafy D) @& oo Gewl § § &9 § o9 oMY ga Afecn dawd B |
3) | sifaRe Rrema wfify @ a1 & W@ $ AN w@w @ fou aivs e afd S -
ga,mﬁﬂﬁawm/ﬁéwmﬁmﬁmmﬂﬁﬁ(m)ﬁwﬁ
|
4) | ardRe Rrermg afafy GrEdRd) @ dewt & ardea &9 af &1 89| deEae ST g9
ThR B Homell ff I B o i iRt @ va Red Hew w9 oRafia & @)
5. gﬁmmm(m)awma%mﬁrﬁ— faR® Rreraa afafa
7) | of B¢ F1hie rerar faemlt gferm & Rrema w1 =Ed & o S99 w8
) | faare fawer *g ST OF Sueel @warm @ R Reraedl @ sfter @ w9 fey fam,
pofaa: fye v e a8 @ 9 Al aoda @ Areem ¥ gas 8 an R gofaa:
TUgITd Ul &1 9 fBar Wiy aifds amy ameprer, srerma a1 far @ ggmar 7 el |
7) | Rreraa @ fcifa e & oafy § afdg &Y ueam woe 7 axe T gieeal 9w o 3Rl
spfdra SufRerfy § B S@v sr@Er gEN T sr@r wddae @ ofifa RMTATRRYT @Xe 3ferdl
ORI B RITAIRIRYT &) HawT & GIRT RABTITDa 1 &M DI &1 AT

g) | gz gHfaa & & ifte afied @ Rema ® AR axa v difda serar maE @ difga
3rerar Wewrayel @asR &1 Rrer 7 g9/ WY ; a

z) | 9 Fifie srmr femrfl Wi afefafl & am g 81 e IR wite afEal @ Aee
uforeier got arrar sftea @rars @ Jeum gAkEa #1 S|

6. | Rreraa & a1 wirg qardd e d) uipar — aRs Fremg wfafy (rish) Rremga o
& 4 Remag ) g9ueg O 9 oid ded g At d FeiRa afear &1 srurem sl
-t Herrd sidaRe Reraa |fify (D) a1 e den snfara Ao ¥ SE SR 8 AaWS
Gy Iucrar Hear |

7. | Rremaa & &) ufvar — 1) Ofea afed grr weme swadyl qur e @ A9 U9 gan, afe g
g @ 4O gear gfed 8 @ diF 589 @ AR a1 R geAN e el € ar dfom ger @ f[afy
% o "8 @ AR folRea Rrerad sfaRe Rreraa afifey (ersRl) o1 o #=an snfda 2

2) | difea =fem & TRe s AFfle serar & HRYT a7 @ Rfy § Reeaasdl @
fIrprag & @ Rafd § 9 89 @ sawen # Saar fim, Rewer, geadl, |gudl, #9asnfa
aera if3a &1 &2 gearh Rerma wEd Y Gaar &1
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S "arfad &3 @) ufsar — 1) efalRs Fremg affy (rEdnd) =9 ver @ Berg ua 29
R 39 Rerga @1 1@ u9ft Rremma o< 87 @ @ awE @ Hiar e & dorf

Rrerad @1 aft ara 81 ox wofl xSl @ g 9T TaTEl & AW e gd |fed Rrerad
& Hey § 39T IR 10 *F & Nax Rrerag @y o w$a o)

Rrraa a0 8 @ 90 &7 &1 w9 & fiar @i o @R o W Wi Rad RysifRat
wfed, afe #1F 8, o9 99 89 @ 10 R 3 Wi da-ila! SR @ Brder WIfedrd @r
gt wre | et sremar Rl @ ol Rrera & 41 galf o o €1 o

ThTd! G B Braer FiRerd), o RUd @ wa 8F @ 30 29 @ el @ iR
Rl ox srarg s, afe 39 gHaEfd § fEd o e g el @ Ree adar e
81 f5 W 2

faRe Rrema wfafa (i) & el semar /Rl @ e g4 & 4 B f o
g fawiRe & wifts & ffSr ¥ 30 oA & gmaE™ @ Wiax e dode §wImE @
PIIBNT WIS B BIEd B AT Fbhal 8|

6)

e aFId W 1 FAEN WRe ide Rema wfAfy @Ersds) & ek @
HIET PIATE 7 A P 01G o1 & O, T4 S/ 39 fory s a1 fafad w7 |/ wspwor
?g daRe Rrega affa (o) o a4 oifédl &1 gfaa & g gl avw, af
e Rrema afify () 1 fwRel & agaRr srard s & fofa o wmar 2,
T U@ SR qaRl Afew 39 el & fRur srem Rras RAeg arars oxa &1 faofg feorar
T 2| s 9R 10 Ra @ iaw R S &8, aeea SR @ erder) st
Sl N3 Afeed & ST W fFaR 37 op@Er 99 g7 @ 99 & 9 U HHHY B |

ST var A B o @ o0 YoTg B A I wHar 2, e deava wHsia @1 b
JER FqE BOM| UH AR T§ A By O W, a@-al werd aiaRe Rreraa afafy
(omERRA) srerar ShwweivwEyE, St W AETET 81 @ AeEH W g9 gors @ gl Sy
HRATQT | & T9d 8 g8, A qoidqy qvererd sidey @t amem fae @ gow | difda
urt @1 qufa: g g AR |

Gifsa ger a1 ol arrar R @ ysEH @) Grdwie 98] fRar ST Rar | SeH
Y &l ¥ A, fades Wi uikar @ SReA |

afafy famRv— TeArd] Hm Su—

WD W TEA NGl gradid HRE D WA © GIGH B BH DA @ (AU Rreraaddt srEr
gt @1 gER T rerEr ST W RO S afe ariaRe Rreraa wfaf (emdn)
g v Ry @Y o @ dr)

qST B qof Fganm @ Rl aen @il & @rer 3 718 % @ Ay BT AR A= BT |

wedl 1 Riaraaadt @ da § RafdT serar 18 & qeaid sr@r w1d e @ s
Jrqa] GET & B1h B H AHI |

g gHdea fear oy & sovel & T ¥ g 39w @ forw amw fear Wy, afe
fAf¥aa 7 | 39 FeR 1 Wav 8 d W8 AEvaS 8, o 9RER § IHHT 59 A |

Rreraasdal gR1 99 Scfied @ fawg Remd oot v @ aRom @wy ufey aen § 1 e
D H- TAT FRidrd AR R arararer yem $ @ Iy W $ed S|

10.

T U9 H3jTau— 1) AR qREl B AN & iR e Sced BT ruwEl gr o @,
A S g W & JatEl S IgER S A S, SRy @1 miRar B dwd gu
ot # 1 4 A 0 R s wfda & wea € O — foRaa F emmaren, aare wrd
&A1, SieAr a1 ET SR, IR @A W 97T o el WHerie dar B @1 e 3,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(All India Council for Technical Education)
NOTIFICATION
New Delhi, the 10th June, 2016

No. F. AICTE/WH/2016/01.—All India Council for Technical Education (Gender Sensitization,

Prevention and Prohibition of Sexual Harassment of Women Employees and Students and Redressal of
Grievances in Technical Institutions) Regulations, 2016.

In exercise of the powers conferred by Section 23 (1), Chapter VI of All India Council for Technical
Education Act, 1987 (52 of 1987), the All India Council for Technical Education hereby makes the
following regulations, namely:-

1. Short title, application and commencement- (1) these regulations may be called the All India Council
for Technical Education (Gender Sensitization, Prevention and Prohibition of Sexual Harassment of
Women Employees and Students and Redressal of Grievances in Technical Educational Institutions)
Regulations, 2016.

(2) They shall apply to all technical Institutions in India.

(3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions-In these regulations, unless the context otherwise requires,-

(a)

(b)

(c)

(d)

(e)

(H)

(h)
(1)

“Aggrieved Woman™ means in relation to work place, a woman of any age whether employed or not,
who alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (14 of 2013);

“Campus” means the location or the land on which a Technical Institution (TI) and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student
centres, hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like
health centres, canteens, Bank counters, etc., are situated and also includes extended campus and
covers within its scope places visited as a student of the TI including transportation provided for the
purpose of commuting to and from the institution, the locations outside the institution on field trips,
internships, study tours, excursions, short- term placements, places used for camps , cultural
festivals, sports meets and such other activities where a person is participating in the capacity of an
employee or a student of the TI,;

“Council” means the All India Council for Technical Education established under section 3
(Chapter 1of All India Council for Technical Education Act, 1987 (52 of 1987) ;

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected
activity and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person duly employed by the TI and also trainee, apprentice (or called by any
other name), interns, volunteers, teacher assistants, research assistants, whether employed or not,
including those involved in field studies, projects, short-visits and camps;

“Executive Authority” means the chief executive authority of the TI, by whatever name called, in
which the general administration of the TI is vested;

“Technical Institution” (TT) means an AICTE approved Institution;

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by
an TI under sub regulation (1) of regulation 4 of these regulations and shall include any duly
constituted Body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)); Provided that in the latter case the TI shall
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ensure that the constitution of such a Body is as required for ICC under these regulations. Provided
further that such a Body shall be bound by the provisions of these regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual
harassment laws on behalf of oneself or others such as participation in sexual harassment
proceedings, cooperating with an internal investigation or alleged sexual harassment practices or
acting as a witness in an investigation by an outside agency or in litigation;

“Sexual harassment” means-

(i) An unwanted conduct with sexual undertones which is persistent and which demeans, humiliates
or creates a hostile and intimidating environment or is calculated to induce submission by actual
or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely:—

(a) Any unwelcome physical, verbal or non-verbal conduct of sexual nature;
(b) Demand or request for sexual favours;

(c) Making sexually coloured remarks;

(d) Physical contact and advances; or

(e) Showing pornography; and

(il) Any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) Implied or explicit promise of preferential treatment as quid pro quo for sexual favours;
(b) Implied or explicit threat of detrimental treatment in the conduct of work;

(c) Implied or explicit threat about the present or future status of the person concerned,;

(d) Creating an intimidating offensive or hostile learning environment;

(e) Humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;

“student” means a person duly admitted and pursuing a programme of study either through regular
mode or distance mode, including short- term training programmes in a TT:

Provided that a student who is a participant in any of the activities in a TI other than the TI where
such student is enrolled shall be treated as a student of that TI where any incident of sexual
harassment takes place against such student;

“third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act
or omission by any third party or outsider, who is not an employee or a student of the TI, but a
visitor to the TT in some other capacity or for some other purpose or reason;

“Victimisation” means any unfavourable treatment meted out to a person with an implicit or
explicit intention to obtain sexual favour;

“Workplace™ means the campus of a T1, including-

(a) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed
by funds provided directly or indirectly by the appropriate TIs ;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereof in TIs;

(c) any place visited by the employee arising out of or during the course of employment
including transportation provided by the employer for undertaking such journey for study
in TIs.

Responsibilities of the Technical Institution-

Every T1 shall.-
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(a)

(b)
(c)

(d)

(e)
(H

(2)

(h)

()

9]

M

(m)
(n)
(0)

(p)
(@)

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the women employees
and the students, and modify its ordinances and rules in consonance with the requirements of
the Act;

Publicly notify the provisions against sexual harassment and ensure their wide- dissemination;

Organise Training Programmes or as the case may be, workshops for the officers,
functionaries, faculty and students, to sensitize them and ensure knowledge and awareness of
the rights, entitlements and responsibilities enshrined in the Act and under these regulations;

Act decisively against all gender based violence perpetrated against employees and students of
all sexes recognising that primarily women employees and students and some male students
and students of the third gender are vulnerable to many forms of sexual harassment and
humiliation and exploitation;

Publicly commit itself to a zero tolerance policy towards sexual harassment;

Reinforce its commitment to creating its campus free from discrimination, harassment,
retaliation or sexual assault at all levels;

Create awareness about what constitutes sexual harassment including hostile environment
harassment and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the
penalty and consequences of sexual harassment and make all sections of the institutional
community aware of the information on the mechanism put in place for redressal of complaints
pertaining to sexual harassment, contact details of members of Internal Complaints Committee
, complaints procedure and so on. Wherever a Gender Sensitization Committee against Sexual
Harassment (GSCASH) already exists it must be brought additionally in consonance with the
composition mandated by the Act;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

Organise regular orientation or training programmes for the members of the ICC or GSCASH
to deal with complaints, steer the process of settlement or conciliation, etc., with sensitivity;

Proactively move to curb all forms of harassment of employees and students whether it is from
those in a dominant power or hierarchical relationship within TIs or owing to intimate partner
violence or from peers or from elements outside of the geographical limits of the TI;

be responsible to bring those guilty of sexual harassment against its employees and students to
book and initiate all proceedings as required by law and also put in place mechanisms and
redressal systems like the ICC or GSCASH to curb and prevent sexual harassment on its
campus.

Treat sexual harassment as misconduct under service rules and initiate action for misconduct if
the perpetrator is an employee;

Treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

Ensure compliance with the provisions of these regulations, including appointment of ICC,
within a period of sixty days from the date of publication of these regulations;

Monitor the timely submission of reports by the ICC or GSCASH;

Prepare an annual status report with details on the number of cases filed and their disposal and
submit the same to the Council.

Supportive measures- (1) the rules, regulations or any such other instrument by which ICC or
GSCASH shall function have to be updated and revised from time-to-time, as court judgments and
other laws and rules will continue to revise the legal framework within which the Act is to be
implemented.
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(3)

4)

(3)

(6)

(7

(8)

)

(10)

(1D

(12)

(13)

(14)

(15)

The Executive Authority of the TIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional
resources must be given to the functioning of the ICC, including office and building
infrastructure (computers, photocopiers, audio-video, equipment, etc.), staff (typists,
counselling and legal services) as, well as a sufficient allocation of financial resources.

Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

Since research students and doctoral candidates are particularly vulnerable the TIs must ensure
that the guidelines for ethics for Research Supervision are put in place.

All TIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.

Orientation courses conducted in TIs for administrators must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all
sections of the TI community.

Counselling services must be institutionalised in all TIs and must have well trained full-time
counsellors.

Many TIs having large campuses have a deficit in lighting and are experienced as unsafe places
by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of
conditions of appointment.

TIs must ensure reliable public transport, especially within large campuses between difterent
sections of the TI, hostels, libraries, laboratories and main buildings, and especially those that
do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Shuttle buses must be
provided to enable employees and students to work late in libraries, laboratories and to attend
programmes in the evenings.

TIs must build requisite women'’s hostels, which is a priority area. For the growing population
of young women wishing to access higher education, hostel accommodation is a necessity in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds,

Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement,
especially for women employees and students.

Adequate health facilities are equally mandatory for all TIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitization and remain autonomous of the
functioning of anti sexual harassment committees and ICCs. At the same time they shall extend
their activities to include gender sensitization programmes in consultation with ICCs and help
to disseminate anti- sexual harassment policies on campuses on a regular basis. The ‘cultural’
space and the ‘formal academic space’ need to collaborate to render these workshops
innovative, engaging and non-mechanical.

Hostel Wardens, Provosts, Principals, Legal Officers and other functionaries must be brought
within the domain of accountability through amendments in the rules or Ordinances where
necessary.
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4. Grievance Redressal Mechanism- (1) Every TI shall constitute an Internal Complaints Committee (ICC)
with an inbuilt mechanism for gender sensitization against sexual harassment. The ICC shall have the
following composition:-

(a)

A Presiding Officer who shall be a woman faculty member employed at a senior level (not
below a Professor in case of a university, and not below an Associate Professor or Reader in
case of a college) at the educational institution, nominated by the Executive Authority;

(b) Two faculty members and two non-teaching employees, preferably committed to the cause of

(©)

women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

Three students (comprising of atleast one girl student) of Pre-Final/Final year at Undergraduate/
Diploma level Institute, as the case may be.

(d) One member from amongst non-government organisations or associations committed to the

cause of women or a person familiar with the issues relating to sexual harassment, nominated by
the Executive Authority.

(2) At least one-half of the total members of the ICC shall be women.

(3) Persons in senior positions such as Chairman, Secretary of the Society & Principal / Director etc. shall
not be the members of ICCs in order to ensure autonomy of their functioning.

4) The

term of office of the members of the ICC shall be for a period of three years. TIs may also employ

a system whereby one —third of the members of the ICC may change every year.

5. Responsibilities of Internal Complaints Committee (ICC) or GSCASH - The Internal Complaints
Committee shall:

(a)
(b)

(c)

(d)

(e)

Provide assistance if an employee or a student chooses to file a complaint with the police;

provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

Ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and

Ensure prohibition of retaliation or adverse action against a covered individual because the
employee or the student is engaged in protected activity.

6. The Process for making Complaint and conducting Inquiry - The ICC shall comply with the procedure

prescri

bed in the Act, for making a complaint and inquiring into the complaint in a time bound manner.

The TI shall provide all necessary facilities to the ICC to conduct the inquiry expeditiously and with
required privacy.

7. Proces

s of making Complaint - (1) An aggrieved person is required to submit a written complaint along

with supporting documents and names and addresses of the witnesses if any to the ICC within three
months from the date of the incident and in case of a series of incidents within a period of three months
from the date of the last incident.

(2) Friends, relatives, colleagues, co-students, psychologist or any other associate of the victim may file
the compliant in situations where the aggrieved person is unable to make a complaint on account of
physical or mental incapacity or death.
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8. Process of conducting Inquiry - (1) The ICC shall, upon receipt of the complaint, send one copy of the
complaint to the respondent within a period of seven days of such receipt.

(2)

(3)

C))

&)

(6)

(7

(8)

Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

The inquiry has to be completed within a period of ninety days from the receipt of the complaint.
The inquiry report, with recommendations, if any, has to be submitted within ten days from the
completion of the inquiry to the Executive Authority of the TI. Copy of the findings or
recommendations shall also be served on both parties to the complaint.

The Executive Authority of the TI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is
filed within that time by either party.

An appeal against the findings or /recommendations of the ICC may be filed by either party before
the Executive Authority of the TI within a period of thirty days from the date of the
recommendations.

If the Executive Authority of the TT decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the
proceedings. If on the other hand it is decided to act as per the recommendations of the ICC, then a
show cause notice, answerable within ten days, shall be served on the party against whom action is
decided to be taken. The Executive Authority of the TI shall proceed only after considering the
reply or hearing the aggrieved person.

The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The TI shall facilitate a conciliation process through ICC
or GSCASH, as the case may be, once it is sought. The resolution of the conflict to the full
satisfaction of the aggrieved party wherever possible, is preferred to purely punitive intervention.

The identities of the aggrieved party or victim or the offender shall not be made public or kept in
the public domain especially during the process of the inquiry.

9. Interim Redressal- The TI may,

(2)

(b)

(c)

(d)

(e)

transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

grant leave to the aggrieved with full protection of status and benefits for a period up to three
months;

restrain the respondent from reporting on or evaluating the work or performance or tests or
examinations of the complainant;

ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if
there is a definite threat, restrain their entry into the campus;

take strict measures to provide a conducive environment of safety and protection to the
complainant against retaliation and victimisation as a consequence of making a complaint of sexual
harassment.

10.  Punishment and compensation- (1) anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the TI, if the offender is an employee. Depending upon the severity of the
offence, the punishments may include anyone or more such as a written apology, warning, reprimand,
censure, undergoing counselling or carrying out community service, withholding of promotion, withholding of
pay rise or increments and terminating the respondent from service.

(2) Where the respondent is a student, depending upon the severity of the offence, the TI may,-
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(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) Award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The TI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which shall
be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) Mental trauma, pain, suffering and distress caused to the aggrieved person;

(b) The loss of career opportunity due to the incident of sexual harassment;

(¢) The medical expenses incurred by the victim for physical, psychiatric treatment;
(d) The income and status of the alleged perpetrator and victim; and

(e) The feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint- (1) To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all TIs. If the ICC or GSCASH concludes that the allegations made
were false, malicious or the complaint was made knowing it to be untrue, or forged or misleading information
has been provided during the inquiry, the complainant shall be liable to be punished as per the provisions of
sub-regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation
(2) of that regulation, if the complainant happens to be a student.

12. Consequences of non-compliance-(1) The Council shall, in respect of any institution that will fully
contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)  Withdrawal of declaration of fitness to receive grants.

(b)  removing the name of college from the list maintained by the Council;

(¢)  withholding any grant allocated to the institution;

(d)  declaring the institution ineligible for consideration for any assistance under any of the general or

special assistance programmes of the Council;

(e¢) informing the general public, including potential candidates for employment or admission, through
a notice displayed prominently in the newspapers or other suitable media and posted on the website
of the Council, declaring that the institution does not provide for a zero tolerance policy against
sexual harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g)  Taking such other action within its powers as it may deem fit and impose such other penalties as
may be provided in the All India Council for Technical Education Act, 1987 for such duration of
time till the institution complies with the provisions of these regulations.

(2)  No action shall be taken by the Council under these regulations unless the Institution has been given an
opportunity to explain its position and an opportunity of being heard has been provided to it.
Prof. A. P. MITTAL, Member Secy., AICTE
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Ref: ACOE/ABHAYA/2021-22/Circular/1 24-09-2021

CIRCULAR

All the students and staff members are hereby informed that the committee “Prevention
of Sexual Harassment (ABHAYA)” andWomen Grievances & Equal Opportunity Cell are
renamed as“Internal Complaints Committee (ABHAYA)".

Ms. S.SwethaRadha, Assoc Professor-ME is nominated as Presiding Officer of 1CC-
ABHAYA and she is directed to go through the guidelines given by AICTE, formation of
ICC and discuss with the undersigned.

s
PRINTIPAL
PRINCIPAL
Ccto: All HoDs Aditys College of Engineerine
Dean (A & A) SURAMPALEM - 533 437

Notice Boards
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Ref: ACOE/ICC-ABHAYA/2021-22/Constitution

CONSITUTION OF THE COMMITTEE

INTERNAL COMPLAINTS COMMITTEE (ABHAYA)

A.Y 2021-2022

25-09-2021

This is to inform all the students and staff members that “Prevention of Sexual Harassment™ committee and
Women Grievances & Equal Opportunity Cellare combined as “Internal Complaints Committee
(ABHAYA)™ as per the guidelines of AICTE with the following members with effect from AY 2021-22. The
Presiding Officer is requested to go through the guidelines of AICTE and plan for the events and activities

accordingly.
$.No. Name of the member Designation Role

1 M:s.5.SwethaRadha Assoc. Professor-ME Presiding Officer
2 Ms.P.N.S.Lakshmi Asst. Professor-CSE Coordinator-1

3 Ms P. Sridevi Asst. Professor-MBA Coordinator-2

4 Ms.Kambapati Lakshmi Assoc. Professor- EEE Member

5 Ms. T.Satyakumari Asst. Professor-CSE Member

6 M;s.N.Manasa Asst. Professor-CE Member

7 Ms.PavaniSairam NGO, Kakinada Member

8 Ms. Y. Manisha Technician-ECE Member

9 Ms. G.R.N. Padma Priya Technician-CSE Member

10 Ms.M. Bhaskara Lakshmi 19MHITAOQI103-IIl B. Tech. (CE) Student Member
11 Ms.K. Sai Sahithi 19MHI1A0475-11l B. Tech. (ECE) Student Member
12 Ms. T. Neelima 18MH1A0204-1V B. Tech. (EEE) Student Member
13 Ms.Ch. Maha Lakshmi 18MHTA0520-1V B. Tech. (CSE) Student Member

Ccto: Members of ICC-ABHAYA
Members of Women Grievances & Equal Opportunity Cell
Members of Grievance Redressal Cell

PRI AL
PRINCIPAL

Aditya College of Engineerin®
SURAMPALEM - 533 437
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Ref: ACOE/iCC-ABHAYA/ZOZO-Z‘I./Straregic Perspective Plan 25-00.2021

STRATEGIC PERSPECTIVE PLAN

ICC-ABHAYA
SI. | Tentative | Name of the Event SOP (Standard Operating © Budget
No. | month of Procedure) | for the
the Event | Event |
1 September | Awareness Program > Request letter to Principal | 2000 |
2021 on “How to deal with seeking permission ! ‘
sexual harassment™ > Budget proposal to [ |
Principal '
» Principal sending invitation { |
to guest
» Committee Circular ‘
» Event Report and Photos | l
2 October Committee Meeting » Plan the activities to be ‘ - i
2021 conducted for the ﬁ
prevention of sexual ‘ |
harassment. , ,
3 March International » Plan the program to be | 2000 |
2022 Women’s Day conducted. I
4 March Awareness Program » Inviting the doctors for theif T
2022 on Cancer program. |
5 April Program on Stay Safe » Inviting the women police \ --
2022 with Disha App to create awareness. |
-
COORBPINATOR PRHINCIPAL
PRINCIPAL

Aditya College of Engineerino
SURAMPALEM - 533 437
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25-09-2021
Surampalem.

To

The Principal,

Aditya College of Engineering,
Aditya Nagar,

ADB road,

Surampalem.

Sub: Request for approval to conduct “How to deal with sexual harassment”program.
Sir,
Internal Complaints Committee (ABHAYA)is planning to conduct “How to deal with

sexual harassment”program for students on30-09-2021. Hence, we request you to approve

this program to benefit our students.

Thanking you sir,

Yours sincerely,

Coordinator PRINCIPAL
: ; PRINCIPAL
Internal Complaints Committee (ABHAYA) Aditya College of Engineerin~

SURAMPALEM - 533 437
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25-09-2021
Surampalem.

To

The Principal,

Aditya College of Engineering,
Aditya Nagar,

ADB road,

Surampalem.

Sub: Request for approval to conduct “How to deal with sexual harassment”program.

Sir,
Internal Complaints Committee (ABHAYA)is planning to conduct “How to deal with

sexual harassment”program for students on30-09-2021. Hence, we request you to approve

this program to benefit our students.

We also request you to please sanction the budget mentioned below

S.NO ITEM AMOUNT
1 Honorarium 1500
2 Miscellaneous 500
Total 2000
B A
Thanking you sir, bﬁ/%}/
i
Yours sincerely, PRINCIPAL
PRINCIPAL

Coordinator Aditya College of Engineerin-

Internal Complaints Committee (ABHAYA) SURAMPALEM - 533 437
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b3 EMLIGHTENS THE NESCIENCE

Ref: ACOE/ICC-ABHAYA/2021-22/Circular 2 27-09-2021

CIRCULAR

All the Students and Staff members are here by informed that ABHAYA is going
to conduct anawareness Program on “How to deal with sexual harassment”on

30-09-2021 by Mrs.L.Jaya Lakshmi LLBin Newton Bhavan Seminar Hall.
Morning Session : 10.00 AM to 12.00 PM ( For Higher Officials)
Afternoon Session : 1.00 PM to 3.00 PM ( For the Students and Faculty Members)

All the HOD’s are instructed to depute the female faculty and students for the above

session
1 -
PRINCIPAL
PRINCIPAL
Ccto: All HoDs Aditya College of Englne:;\ng
Dean (A & A) SURAMPALEM - 533 4

Notice Boards




Awareness Program on How to deal with Sexual
Harassment

Awareness Program an
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Awareness Program on How to deal with Sexual
Harrassment
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Sureampalem, Andhra Pradesh, India
33VE+6CV, Surampalem, Andha Pradesh
535437, Indla
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Recognized by UGC under Sections 2(f) and L2(B) of UGC Act. 195k |
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Feedback form on: 390 — g ~ 2.\

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree lAgree Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes il No

1. Overall, | found this seminar to be very informative.

1 2 3 4 ;/

2. llearned something that changed my perspective of well-being.
1 2 3 5

3. The seminar helped in underst?ing about self-screening .
1 2 3 5

4. | would recommend that we do thisagain.
1 2 3 5

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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Feedback form on: 30}0] lq,}

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

>

1. Overall, | found this seminar to be very informative.

1 2 3 V 5

2. llearned something that changed my perspective of well-being.
1 2 3 4 5 /

3. The seminar helped in understanding about self-screening .
1 2 3 4~ 5

4. 1would recommend that we do this again. '
1 2 3 4

5. What did you like best, or find most meaningful about the event, and take away tip?

Yes No

6. Do you have any suggestions for future events, and how could this event have been better?
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S THE NE3CH

Feedback form on: 20)0q [ 202\

Instructions: Please indicate your level of agreement on the following scale:

-

Strongly agree  Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

7 o

1. Overall, | found this seminar to be very informative.

1 2 3 4/ 5
2. llearned something that changed my perspective of well-being.

1 2 3 4 ‘5/

3. The seminar helped in underst/a;yjng about self-screening .
1 2 3 5

Yes

4. | would recommend that we do thjs again.
1 2 3 / 5

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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Feedback form on: 3p qu ’Qo‘)_]

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree .~ Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

\/No

1. Overall, | found this seminar to be very informaftive.
1 2 3 4 5

2. llearned something that changed my perspective of well-being.
1 2 3 4 5

3. The seminar helped in underst\am/diz{about self-screening .
1 2 3 4 5

4. | would recommend that we do t\lf?/again.
1 2 3 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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INTERNAL COMPLAINTS COMMITTEE
FEED BACK ANALYSIS ON 30.09.2021

Awareness Program on “How to deal with sexual harassment”
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Ref: ACOE/ICC-ABHAYA/2021-22/SOP 05-10-2021

INTERNAL COMPLAINTS COMMITTEE — ABHAYA
STANDARD OPERATING SYSTEM (SOP)

Aditya College of Engineering (ACOE) had initiated “Prevention of Sexual Harassment-ABHAYA™ cell
initially and the activities and events were carried till AY 2020-21. This cell is renamed as “Internal
Complaints Committee-ABHAYA™ from AY 2021-22. ICC-ABHAYA adopts the standard operating
procedure (SOP) as per the guidelines provided by the statutory body. AICTE.

Aditya College of Engineering (ACOE) is committed to provide safe academic and working environment to
all the students and its women employees. As per the guidelines of Supreme Court, UGC, Sexual
Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013, an Internal

Complaints Committee has been established by the College with the following objectives.
Objectives:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women at the

Workplace are as follows:

1. To develop a policy against sexual harassment of women at the Institute.

2. To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases
and other acts of gender-based violence at the Institute.

3. To ensure the implementation of the policy in letter and spirit through proper reporting of the
complaints and their follow-up procedures.

4. To uphold the commitment of the Institute to provide an environment free of gender-based
discrimination.
To create a secure physical and social environment to deter any act of sexual harassment.

6. To promote a social and psychological environment to raise awareness on sexual harassment in its

various forms.

1. Short title, application and commencement-
(1) These regulations are provided by the All India Council for Technical Education (Gender
Sensitization, Prevention and Prohibition of Sexual Harassment of Women Employees and
Students and Redressal of Grievances in Technical Educational Institutions)Regulations, 2016.

(2) They shall apply to all technical Institutions in India.

2. Definitions-In these regulations, unless the context otherwise requires,-
(a) “Aggrieved Woman™ means in relation to work place, a woman of any age whether employed

or not, who alleges to have been subjected to any act of sexual harassment by the respondent;



(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (14 of 2013):
(c) “Campus™ means the location or the land on which a Technical Institution (TI) and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student
centres, hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like
health centres, canteens, Bank counters, etc., are situated and also includes extended campus and
covers within its scope places visited as a student of the Tl including transportation provided for
the purpose of commuting to and from the institution, the locations outside the institution on field
trips, internships, study tours, excursions, short- term placements, places used for camps , cultural
festivals, sports meets and such other activities where a person is participating in the capacity of
anemployee or a student of the Tl:
(d) “Council™ means the All India Council for Technical Educationestablished under section
3(Chapter 1of All India Council for Technical Education Act, 1987 (52 of 1987) ;
(e) “covered individuals™ are persons who have engaged in protected activity such as filing a
sexualharassment charge, or who are closely associated with an individual who has engaged in
protectedactivity and such person can be an employee or a fellow student or guardian of the
offended person:
(f) “employee™ means a person duly employed by the Tl and also trainee, apprentice (or called by
anyother name), interns, volunteers, teacher assistants, research assistants, whether employed or
not,including those involved in field studies, projects, short-visits and camps:
(g) “Executive Authority™ means the chief executive authority of the Tl, by whatever name called.
inwhich the general administration of the Tl is vested;
(h) “Technical Institution™ (T1) means an AICTE approved Institution;
(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be
constituted byan Tl under sub regulation (1) of regulation 4 of these regulations and shall include
any dulyconstituted Body already functioning with the same objective (like the Gender
SensitizationCommittee Against Sexual Harassment (GSCASH)): Provided that in the latter case the
Tl shall ensure that the constitution of such a Body is as required for ICC under these regulations.
Provided further that such a Body shall be bound by the provisions of these regulations;
(j) “protected activity™ includes reasonable opposition to a practice believed to violate sexual
harassment laws on behalf of oneself or others such as participation in sexual harassment
proceedings, cooperating with an internal investigation or alleged sexual harassment practices or
acting as a witness in an investigation by an outside agency or in litigation;
(k) “Sexual harassment™ means-
(i) An unwanted conduct with sexual undertones which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission
by actual or threatened adverse consequences and includes any one or more or all of the
following unwelcome acts or behaviour (whether directly or by implication), namely:—

(a) Any unwelcome physical. verbal or non-verbal conduct of sexual nature;

(b) Demand or request for sexual favours;

(c) Making sexually coloured remarks:

(d) Physical contact and advances: or



(e) Showing pornography; and
(ii) Any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-
(a) Implied or explicit promise of preferential treatment as quid pro quo for sexual
favours:
(b) Implied or explicit threat of detrimental treatment in the conduct of work;
(c) Implied or explicit threat about the present or future status of the person concerned;
(d) Creating an intimidating offensive or hostile learning environment;
(e) Humiliating treatment likely to affect the health, safety dignity or physical integrity of
theperson concerned;
(1) “student™ means a person duly admitted and pursuing a programme of study either through
regularmode or distance mode, including short- term training programmes in a Tl:
Provided that a student who is a participant in any of the activities in a Tl other than the Tl where
such student is enrolled shall be treated as a student of that Tl where any incident of sexual
harassment takes place against such student:
(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an
actor omission by any third party or outsider, who is not an employee or a student of the Tl, but
avisitor to the Tl in some other capacity or for some other purpose or reason;
(n) “Victimisation™ means any unfavourable treatment meted out to a person with an implicit or
explicit intention to obtain sexual favour:;
(o) “Workplace™ means the campus of a Tl, including-
(a) any department, organisation, undertaking, establishment, enterprise, institution,
office,branch or unit which is established, owned, controlled or wholly or substantially
financedby funds provided directly or indirectly by the appropriate Tls ;
(b) Any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training. sports or other activities relating thereof in Tls;
(c) any place visited by the employee arising out of or during the course of employment
including transportation provided by the employer for undertaking such journey for

studyin Tls.

3. Responsibilities of the Technical Institution-

3.1 Every Tl shall,-
(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the women employees
and the students, and modify its ordinances and rules in consonance with the requirements of
the Act;
(b) Publicly notify the provisions against sexual harassment and ensure their wide- dissemination;
(c) Organize Training Programmes or as the case may be, workshops for the officers,
functionaries, faculty and students, to sensitize them and ensure knowledge and awareness of
the rights, entitlements and responsibilities enshrined in the Act and under these regulations:
(d) Act decisively against all gender based violence perpetrated against employees and students of

all sexes recognizing that primarily women employees and students and some male students



and students of the third gender are wulnerable to many forms of sexual harassment
andhumiliation and exploitation;
(e) Publicly commit itself to a zero tolerance policy towards sexual harassment;
(f)Reinforce its commitment to creating its campus free from discrimination, harassment,retaliation
or sexual assault at all levels;
(g) Create awareness about what constitutes sexual harassment including hostile
environmentharassment and quid pro quo harassment;
(h) include in its prospectus and display prominently at conspicuous places or Notice Boards
thepenalty and consequences of sexual harassment and make all sections of the
institutionalcommunity aware of the information on the mechanism put in place for redressal of
complaintspertaining to sexual harassment, contact details of members of Internal Complaints
Committee,complaints procedure and so on. Wherever a Gender Sensitization Committee against
SexualHarassment (GSCASH) already exists it must be brought additionally in consonance with
thecomposition mandated by the Act;
(i) inform employees and students of the recourse available to them if they are victims of
sexualharassment;
(j) Organize regular orientation or training programmes for the members of the ICC or GSCASHto
deal with complaints, steer the process of settlement or conciliation, etc., with sensitivity;
(k) Proactively move to curb all forms of harassment of employees and students whether it is from
those in a dominant power or hierarchical relationship within Tls or owing to intimate
partnerviolence or from peers or from elements outside of the geographical limits of the Tl;
(1) be responsible to bring those guilty of sexual harassment against its employees and students to
book and initiate all proceedings as required by law and also put in place mechanisms andredressal
systems like the ICC or GSCASH to curb and prevent sexual harassment on itscampus.
(m) Treat sexual harassment as misconduct under service rules and initiate action for misconduct if
the perpetrator is an employee:
(n) Treat sexual harassment as a violation of the disciplinary rules (leading up to rustication
andexpulsion) if the perpetrator is a student;
(o) Ensure compliance with the provisions of these regulations, including appointment of
ICC.within a period of sixty days from the date of publication of these regulations;
(p) Monitor the timely submission of reports by the ICC or GSCASH;
(q) Prepare an annual status report with details on the number of cases filed and their disposal and
submit the same to the Council.

3.2 Supportive measures-
(1) the rules, regulations or any such other instrument by which ICC orGSCASH shall function have
to be updated and revised from time-to-time, as court judgments andother laws and rules will
continue to revise the legal framework within which the Act is to beimplemented.
(2) The Executive Authority of the Tls must mandatorily extend full support to see that
therecommendations of the ICC are implemented in a timely manner. All possible
institutionalresources must be given to the functioning of the ICC, including office and
buildinginfrastructure  (computers,  photocopiers, audio-video. equipment, etc.), staff

(typists.counselling and legal services) as. well as a sufficient allocation of financial resources.



(3) Vulnerable groups are particularly prone to harassment and also find it more difficult
tocomplain. Vulnerability can be socially compounded by region, class, caste, sexual
orientation,minority identity and by being differently abled. Enabling committees must be sensitive
to suchvulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the Tls must ensure

that the guidelines for ethics for Research Supervision are put in place.

(5) All Tls must conduct a regular and half yearly review of the efficacy and implementation
oftheir anti-sexual harassment policy.

(6) Orientation courses conducted in Tls for administrators must have a module on
gendersensitization and sexual harassment issues. Regular workshops are to be conducted for
allsections of the TlI community.

(7) Counselling services must be institutionalized in all Tls and must have well trained full-
timecounsellors.

(8) Many TIs having large campuses have a deficit in lighting and are experienced as unsafe
placesby the institutional community. Adequate lighting is a necessary aspect of infrastructure
andmaintenance.

(9) Adequate and well trained security including a good proportion or balance of women
securitystaff is necessary. Security staff must receive gender sensitization training as a part
ofconditions of appointment.

(10) Tls must ensure reliable public transport, especially within large campuses between
differentsections of the TI, hostels, libraries, laboratories and main buildings, and especially those
thatdo not have good access for day scholars. Lack of safety as well as harassment is
exacerbatedwhen employees and students cannot depend on safe public transport. Shuttle buses
must beprovided to enable employees and students to work late in libraries, laboratories and to
attendprogrammes in the evenings.

(11) Tls must build requisite women's hostels, which is a priority area. For the growing
populationof young women wishing to access higher education, hostel accommodation is a
necessity inboth urban and rural areas and at all levels of higher education which provides a
modicum ofprotection from harassment of all kinds,

(12) Concern for the safety of women students must not be cited to impose discriminatory rules
forwomen in the hostels as compared to male students. Campus safety policies should not result
insecuritization, such as over monitoring or policing or curtailing the freedom of
movement,especially for women employees and students.

(13) Adequate health facilities are equally mandatory for all Tls. In the case of women this
mustinclude gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(14) The Women's Development Cells in colleges shall be revived and funded to be able to
carryout the range of activities required for gender sensitization and remain autonomous of
thefunctioning of anti sexual harassment committees and ICCs. At the same time they shall
extendtheir activities to include gender sensitization programmes in consultation with ICCs and
helpto disseminate anti- sexual harassment policies on campuses on a regular basis. The
‘cultural'space and the ‘formal academic space’ need to collaborate to render these

workshopsinnovative, engaging and non-mechanical.



(15) Hostel Wardens, Provosts, Principals, Legal Officers and other functionaries must be
broughtwithin the domain of accountability through amendments in the rules or Ordinances
wherenecessary.
4. Grievance Redressal Mechanism- (1) Every Tl shall constitute an Internal Complaints Committee (1CC)
with an inbuilt mechanism for gender sensitization against sexual harassment. The ICC shall have the
following composition:-
(@) A Presiding Officer who shall be a woman faculty member employed at a senior level
(notbelow a Professor in case of a university, and not below an Associate Professor or Reader
incase of a college) at the educational institution, nominated by the Executive Authority:
(b) Two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by
theExecutive Authority;
(c) Three students (comprising of at least one girl student) of Pre-Final/Final year at
Undergraduate/Diploma level Institute, as the case may be.
(d) One member from amongst non-government organizations or associations committed to
thecause of women or a person familiar with the issues relating to sexual harassment, nominated
bythe Executive Authority.
(2) At least one-half of the total members of the ICC shall be women.
(3) Persons in senior positions such as Chairman, Secretary of the Society & Principal / Director etc. shallnot
be the members of ICCs in order to ensure autonomy of their functioning.
4) The term of office of the members of the ICC shall be for a period of three years. Tls may also employa

system whereby one —third of the members of the ICC may change every year.

5. Responsibilities of Internal Complaints Committee (ICC) or GSCASH - The Internal Complaints
Committee shall:
(a) Provide assistance if an employee or a student chooses to file a complaint with the police;
(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through
justand fair conciliation without undermining complainant’s rights, and minimize the need for
purelypunitive approaches that lead to further resentment, alienation or violence;
(c) protect the safety of the complainant by not divulging the person’s identity, and provide
themandatory relief by way of sanctioned leave or relaxation of attendance requirement or
transfer toanother department or supervisor as required during the pendency of the complaint, or
also providefor the transfer of the offender:
(d) Ensure that victims or witnesses are not victimised or discriminated against while dealing
withcomplaints of sexual harassment: and
(e) Ensure prohibition of retaliation or adverse action against a covered individual because

theemployee or the student is engaged in protected activity.

6. The Process for making Complaint and conducting Inquiry - The ICC shall comply with the procedure
prescribed in the Act. for making a complaint and inquiring into the complaint in a time bound

manner.The T shall provide all necessary facilities to the ICC to conduct the inquiry expeditiously

and withrequired privacy.




7. Process of making Complaint - (1) An aggrieved person is required to submit a written complaint along
with supporting documents and names and addresses of the witnesses if any to the ICC within
threemonths from the date of the incident and in case of a series of incidents within a period of
three monthsfrom the date of the last incident.

(2) Friends, relatives, colleagues, co-students, psychologist or any other associate of the victim may
filethe compliant in situations where the aggrieved person is unable to make a complaint on
account ofphysical or mental incapacity or death.

8. Process of conducting Inquiry - (1) The ICC shall, upon receipt of the complaint, send one copy of the

complaint to the respondent within a period of seven days of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the
complaintalong with the list of documents, and names and addresses of witnesses within a period
of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the
complaint.The inquiry report, with recommendations, if any, has to be submitted within ten days
from thecompletion of the inquiry to the Executive Authority of the Tl. Copy of the findings
orrecommendations shall also be served on both parties to the complaint.

(4) The Executive Authority of the Tl shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is

filed within that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party
beforethe Executive Authority of the Tl within a period of thirty days from the date of
therecommendations.

(6) If the Executive Authority of the Tl decides not to act as per the recommendations of the ICC,
thenit shall record written reasons for the same to be conveyed to ICC and both the parties to the

proceedings. If on the other hand it is decided to act as per the recommendations of the ICC, then
ashow cause notice, answerable within ten days, shall be served on the party against whom action
isdecided to be taken. The Executive Authority of the Tl shall proceed only after considering
thereply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary
settlementshould be made as a basis of conciliation. The Tl shall facilitate a conciliation process
through ICCor GSCASH, as the case may be, once it is sought. The resolution of the conflict to the
fullsatisfaction of the aggrieved party wherever possible, is preferred to purely punitive
intervention.

(8) The identities of the aggrieved party or victim or the offender shall not be made public or kept

inthe public domain especially during the process of the inquiry.

9. Interim Redressal- The Tl may,
(a) transfer the complainant or the respondent to another section or department to minimise the
risksinvolved in contact or interaction, if such a recommendation is made by the ICC:

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three

months;




(c) restrain the respondent from reporting on or evaluating the work or performance or tests
orexaminations of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and
wherevernecessary, ifthere is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to
thecomplainant against retaliation and victimization as a consequence of making a complaint of

sexualharassment.

10. Punishment and compensation- (1) anyone found guilty of sexual harassment shall be punished in

accordance with the service rules of the Tl, if the offender is an employee. Depending upon the severity of

theoffence, the punishments may include anyone or more such as a written apology. warning, reprimand,

censure, undergoing counselling or carrying out community service, withholding of promotion,

withholding ofpay rise or increments and terminating the respondent from service.

(2) Where the respondent is a student, depending upon the severity of the offence, the Tl may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if
theoffence so warrants;

(d) Award reformative punishments like mandatory counselling and, or, performance of

communityservices.

(3) The aggrieved person is entitled to the payment of compensation. The Tl shall issue direction

forpayment of the compensation recommended by the ICC and accepted by the Executive Authority,

which shallbe recovered from the offender. The compensation payable shall be determined on the basis of-

11. Action against frivolous complaint- (1) To ensure that the provisions for the protection of employees

and students from sexual harassment do not get misused, provisions against false or malicious

(a) Mental trauma, pain, suffering and distress caused to the aggrieved person;

(b) The loss of career opportunity due to the incident of sexual harassment;

(c) The medical expenses incurred by the victim for physical, psychiatric treatment;
(d) The income and status of the alleged perpetrator and victim: and

(e) The feasibility of such payment in lump sum or in installments.

complaintshave to be made and publicized within all Tls. If the ICC or GSCASH concludes that the

allegations madewere false, malicious or the complaint was made knowing it to be untrue, or forged or

misleading informationhas been provided during the inquiry, the complainant shall be liable to be

punished as per the provisions ofsub-regulations (1) of regulations 10, if the complainant happens to be an

employee and as per sub-regulation(2) of that regulation, if the complainant happens to be a student.

12. Consequences of non-compliance-(1) The Council shall, in respect of any institution that will

fullycontravenes or repeatedly fails to comply with the obligations and duties laid out for the

prevention,prohibition and redressal of sexual harassment of employees and students, take one or more of

the followingactions after providing due notice: -

(a) Withdrawal of declaration of fitness to receive grants.
(b) removing the name of college from the list maintained by the Counil;

(c) withholding any grant allocated to the institution:



(d) declaring the institution ineligible for consideration for any assistance under any of the general
orspecial assistance programmes of the Council;
(e) informing the general public, including potential candidates for employment or admission,
througha notice displayed prominently in the newspapers or other suitable media and posted on
the websiteof the Council, declaring that the institution does not provide for a zero tolerance
policy againstsexual harassment;
(f) recommending the affiliating university for withdrawal of affiliation, in case of a college;
(g) Taking such other action within its powers as it may deem fit and impose such other penalties
asmay be provided in the All India Council for Technical Education Act, 1987 for such duration of
time till the institution complies with the provisions of these regulations.

(2) No action shall be taken by the Council under these regulations unless the Institution has been given an

opportunity to explain its position and an opportunity of being heard has been provided to it.



MECHANISM OF REDRESSAL OF COMPLAINTS
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Ref: ACOE/ICC-ABHAYA/2021-22/Circular/3 0¢-10-2021

CIRCULAR

This is to inform all the members ofInternal Complaints Committee (ABHAY A)that a meeting is
scheduled on 04.10.2021 at 3.00 PM inRamanujan Bhavan, Conference Hall with the following
agenda:

1) Awareness on SOP and AICTE Gazette notification
2) Prepare strategic Perspective Plan (SPP).

3) Mechanism to receive the complaints.

4) Any other item with permission from chair.

All the members are requested to attend the meeting without fail.

Presiding Officer-ICC PRI AL

PRINCIPAL
Aditya College of Engineerine

Ccto: Members of [CC-ABHAYA SURAMPALEM - 533 437

Members of Grievance Redressal Cell



ADITYA COLLEGE OF ENGINEERING

Approved by AICTE. Permanently Affiliated to JNTUK & Accredited by NAAC
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Ref: ACOE/ICC-ABHAYA/2021-22/MOM/1 04.10.2021

Minutes of meeting of ABHAYA

Date of meeting 04-10-2021 (3:00 PM to 3:45 PM)
Venue Ramanujan Bhavan, Conference Hall
Reference ACOE/ICC-ABHAYA/2021-22/Circular/1 dated:28-09-2021

The meeting of ICC-ABHAYA was held on 04-10-2021 with the following agenda:
1) Change of name of the committee from “Prevention of Sexual Harassment™ to “Internal
Complaints Committee (ABHAYA)™
2) Awareness on SOP and AICTE Gazette notification
3) Prepare Strategic Perspective Plan (SPP).
4) Mechanism to receive complaints.
5) Any other item with permission from chair.

The members of the ICC-ABHAYA are:

S. No. Name of the member Designation Role

1 Ms S. SwethaRadha Assc. Professor-ME Presiding Officer
2 Ms P. Sridevi Asst. Professor-MBA Coordinator-1

3 Dr U.5.B.K. Maha Lakshmi Assoc. Professor-ECE Coordinator-2

4 Ms.Kambapati Lakshmi Assoc. Professor- EEE Member

5 Ms.T.Satyakumari Asst. Professor-CSE Member

6 Ms.N.Manasa Asst. Professor-CE Member

7 MsPavaniSairam NGO, Kakinada Member

8 Ms Y. Manisha Technician-ECE Member

9 Ms G.R.N. Padma Priya Technician-CSE Member

10 Ms M. Bhaskara Lakshmi 19MH1A0103-1ll B. Tech. (CE) Student Member
11 Ms K. Sai Sahithi 19MH1A0475-111 B. Tech. (ECE) Student Member
12 Ms T. Neelima 18MH1A0204-1V B. Tech. (EEE) Student Member
13 Ms Ch. Maha Lakshmi 18MH1A0520-1V B. Tech. (CSE) Student Member

The Presiding Officer welcomed all the members of ICC-ABHAYA and introduced the members and
initiated the agenda points one by one and the resolutions are presented here.



Minutes & Resolutions

1

The Presiding Officer informed all the members present in the meeting that college is having a

central cell named Prevention of Sexual Harassment and the name of the cell is changed to

“Internal Complaints Committee-ABHAYA™ from AY 2021-22 as per the guidelines given by

AICTE.

The Presiding Officer circulated the copy of the AICTE Gazette notification in connection with

ICC-ABHAYA to all the members and explained about “Sexual harassment™ means-

(i) An unwanted conduct with sexual undertones which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce
submission by actual or threatened adverse consequences and includes any one or more or
all of the following unwelcome acts or behaviour (whether directly or by implication).
namely:—

(a) Any unwelcome physical, verbal or non-verbal conduct of sexual nature;
(b) Demand or request for sexual favours;

(c) Making sexually coloured remarks;

(d) Physical contact and advances; or

(e) Showing pornography;:

(ii) Any one (or more than one or all) of the following circumstances, if it occurs or is present
inrelation or connected with any behavior that has explicit or implicit sexual undertones-
(a) Implied or explicit promise of preferential treatment as quid pro quo for sexual favors;
(b) Implied or explicit threat of detrimental treatment in the conduct of work;

(c) Implied or explicit threat about the present or future status of the person concerned;
(d) Creating an intimidating offensive or hostile learning environment;

(e) Humiliating treatment likely to affect the health, safety dignity or physical integrity of
theperson concerned;

Further, Presiding Officer conveyed all the members that ICC-ABHAYA adopted the guidelines

provided by AICTE as per the Hon'ble Supreme Court orders.

Presiding Officer discussed about the activities and events to be conducted during AY 2021-22 to

create awareness among girl students and women employees to prepare the Strategic Perspective

Plan (SPP) with probable dates.

Presiding Officer discussed about the mechanism to receive the complaints from girl students and

women employees, if they face any problem within the college and it is resolved to create

Microsoft Form and the link will be made available in the college web site immediately. Presiding

Officer entrusted the task to Coordinators of ICC-ABHAYA to prepare the link and host it in the

web site.

All the members unanimously resolved that the ICC-ABHAYA should meet again in a short time to

discuss further. Presiding Officer conveyed her sincere thanks to all the members and the date of next

meeting will be conveyed to all the members through a circular.



The members present in the meeting:

S. No. Name of the member Role Signature
ya)
1 Ms §. SwethaRadha Presiding Officer /Qy
. Coordinator-1 -

2 Ms.P.N.S.Lakshmi ,/L\/“

. Coordinator-2 ¥ .
3 Ms P. Sridevi &3——

. . Member
4 Ms.Kambapati Lakshmi W
S Ms.T.Satyakumari Member y '
- _Q_.nf‘fya kumox
6 Ms.N.Manasa MamBes MD\ g E
7 MsPavaniSairam Ml o
8 Ms Y. Manisha Member M ! .
9 Ms G.R.N. Padma Priya Nginbar W*&_
10 Ms M. Bhaskara Lakshmi G iemiber L’O_,%__l’
| Ms K. Sai Sahithi Sinent Member 4
12 Ms T. Neelima Student Member e L
Student Member @
13 Ms Ch. Maha Lakshmi
Ch-LorShwn'
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Feedback form on:L-f-) !O? 9|

Instructions: Please indicate your level of agreement on the following scale:

o

Strongly agree Agree  Neutral Disagree Strongly disagree

1 2 3 \ 4 5
1. Was this the first time you have attended?

Yes \/ No

1. Overall, | found this seminar to be very informative.

1 2 3 4 V

2. 1learned something that changed my perspective of well-being.

1 2 3 /a/'s

3. The seminar helped in understanding about self-screening .
1 2 3 %0

4. 1would recommend that we do this in.
1 2 3 }/ae:

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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Feedback form on: 410|202

instructions: Pleaseyte your level of agreement on the following scale:

Strongly agree Agree Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

ot

1. Overall, | found this seminar to be very informative.
1 2 3 4 5

Yes No

2. llearned something that changed my perspective of well-being.
d 2 3 4 5

3. The seminar helped in unders\t;wg about self-screening .
1 2 3 5

4. | would recommend that we do this again.
1 2 3 5

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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Feedback form On:LHWI‘L\

Instructions: Please yﬁ:ate your level of agreement on the following scale:

Strongly agree Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes /N

1. Overall, | found this seminar to be very informative.
1 2 3 4 s

(o]

2. Ilearned something that changed my perspective of well-being.

1 2 3 4 5_~

3. The seminar helped in understanding about self-screening .
1 2 3 y 5

4. |would recommend that we do this again.
1 2 3 4 5
v

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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Feedback form on:% /\’D,'),)

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?
e’

1. Overall, | found this seminar to be very informative.
1 2 3 4 5

Yes 0

2. |learned something that changed my perspective of well-being.
1 2 3 5

3. The seminar helped in understa;ml)gzbout self-screening .
1 2 3 5

4. | would recommend that we do this again.
1 2 3 4 _5/

5. What did you like best, or find most meaningful about the event, and take away tip?

6. Do you have any suggestions for future events, and how could this event have been better?
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EMLIGHTENS THE NESCIENCE I

03-03-2022
Surampalem.

To

The Principal,

Aditya College of Engineering,
Aditya Nagar,

ADB road,

Surampalem.

Sub: Request for approval to conduct “International Women's Day”program.

Sir,
Internal Complaints Committee (ABHAY A)is planning to conduct “International Women's

Day”program for students on08-03-2022. Hence, we request you to approve this program to

benefit our students and staff.

Thanking you sir,
\A P
Yours sincerely, \/ Aﬁj&&,

Coordinator PR[IGCIPAL
Internal Complaints Committee (ABHAYA)
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03-03-2022
Surampalem.

To

The Principal,

Aditya College of Engineering,
Aditya Nagar,

ADB road,

Surampalem.

Sub: Request for approval to conduct “International Women's Day”’program.

Sir,
Internal Complaints Committee (ABHAY A)is planning to conduct “International Women's

Day”program for staff and students on08-03-2022. Hence, we request you to approve this

program to benefit ourstaff and students.

We also request you to please sanction the budget mentioned below

5.NO ITEM AMOUNT
1 Honorarium 1500
2 Miscellaneous 500
Total z000

Thanking you sir,

\
o

PRINCIPAL
Coordinator Aditya College of Engineerin®
SURAMPALEM - 533 437

Yours sincerely,

Internal Complaints Committee (ABHAYA)
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Date: 05-03-2022
LETTER OF INVITATION

To

Ms. Uppuluri Pavani Sairam,
Developmental Strategist,
NGO, Kakinada.

Madam,

Sub: Invitation for Guest Lecture on “Empowering Women” on 08-03-2022 - Reg.

fede fdk Nk

The Institute of Aditya College of Engineering is planning to conduct a Guest
lecture on “Empowering Women™ from 10:00 AM to 12:00 PM on 08-03-2022. We
would like to invite an eminent person like you to speak on the topic “Empowering

Women” for Students and Faculty members.

We will be pleased if you accept our invitation to present a guest lecture on

08-03-2022. Kindly confirm your acceptance through E-Mail to principal@acoe.edu.in

Thanking you,

PRINCIPAL

PRINCIPAL
Aditya College of Engineering
SURAMPALEM - £33 437




Re: Invitation Letter

pavni sairam <pavnisairam@gmail.com>
Sat 3/5/2022 1:21 PM
To: Principal ACOE <principal@acoe.edu.in>

I congratulate you and your team for taking up causes that are the need of the hour.

With much appreciation, I'd like to convey my acceptance to talk to your students.

Thank you.

Regards,
ps

On Sat, 5 Mar 2022, 11:45 Principal ACOE, <principal@acoe.edu.in> wrote:

Madam,

Please find the attachment.

- Dr. A. Ramesh
Principal,
Aditya College of Engineering,
Aditya Nagar, A D B Road,

Surampalem - 533 437.

Phone: 90004 76662.
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ENLIGHTENS THE NESCIENCE

Ref: ACOE/ICC-ABHAYA/2021-22/Circular/4 Date: 05-03-2022

CIRCULAR

All the Girl students and Women staff members are here by informed that, on the
occasion of "International Women's Day" there is a Guest Lecture on “Empowering Women™ by

Ms. Uppuluri PavaniSairam, Developmental Strategist and a well-known NGO.
Date :08.03.2022
Venue : Ground Floor Seminar Hall, Ramanujan Bhavan
Time :10 AM

All are requested to attend.

Uiy s

PRINCIPAL

PRINCIPAL
Copy to: 1) Dean Aditya College of Engineering

SURAMPALEM - 533 437
2) All HODs
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Aditya College of Engineering
5 --”’.;" Women Grievance & Equal Opportunity Cell

takes Immense Pleasure In Inviting You To

women ’s @ay @eleLf“Hons

8" March 2022

It is our immense pleasure to invite you to the celebrations of

International Women’s Day
on 8-3-2022. We will be delighted with your

pbresence in our college and inspire our students with your

encouraging words and add colour to the occasion.

D 10:00AM
9 Seminar Hall, Aditya College of Engineering.
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PROFESSIONAL EXPERTISE

Developmental Gap Analysis
Impact Report Writing

P- :ct Proposal Creation
Project Strategy & Management
Donor Communication

Blog & Academic Co.nte.nt Writing
Public Speaking

RESEARCH EXPERTISE

Qualitative Research Methodology

Questionnaire Development
Ethnographic Methods
Focused Group Discussion
Semizstructured Interviews

#rch for Policy Development

TECHNICAL SKILL
Microsoft PowerPoint
Microsoft Word

Design Tool: Canva

ACHIEVEMENTS:

* Secured an all India Rank of 374 in

GATE 2014, Instrumentation

Engineering.

SNV IRYNDYN ' FUPPULURI

DOB: 17.11.1992

"

A Developmental Strategist enabling Social Impaci
working towards fulfilling SDGs in the Developmenta
Field, with a formidable expertise in Writing an
Strategic Communication."

WORK HISTORY

Project Coordinator

Indian RedCross, Kakinada Chapter | April 2022 to Present

Project: Wellness Centre in Old Age Homes

* Gap Analysis, Project Proposal Writing & Pitching | Aug 202
- Jan 2022

¢ Fundraising & Donor Communication | Jan 2022 - Mar 2022

* Project Implementation | April 2022 - Present

* Liasoning, internal and external communication with staff,
teams, management, vendors, and experts regarding
project.

* Staff recruitment, training, and management,

Skill Trainer
Head Held High Foundation | Dec 2020 - June 2021
Project: Make India Capable Project for Unemployed Youth
and Dropouts.
* Key Responsibilities included Skill Training, Student
Counseling and Report Writing.
* Helped in mobilizing in the most economically backward
areas of Kakinada to form a group of trainees.
* Taught Employability Skills, Life skills, Communication
Skills, & Basic Computer Skills to a class of 20.
* Worked alongside the placement team & placed 80% of job
seeking students in the program.

Project Coordinator

Padala Charitable Trust, Kakinada | Mar 2020 - April 2021

Project: Village Cluster Development Project and Women's

Government Polytechnic College Developmental Project.

* Did project strategy design, implementation, and report
writing.

* Handled Social Media Strategy for PCT’s LinkedIn handle.

* Negotiated collaboration between Hatke Stories and PCT.

* Authored social media posts, blog articles and content for
PCT's Website.



FREELANCE PROJECT MANAGER
All India Jobs | Aug 2019- Nov 2019
* Did project management on the website's redesign and

PUBLICATIONS de\-‘el()pml{ent pm:]Pc’t. ‘
* Drew Social Media Strategy for the website. with special
* The Act of Giving: May 15, 2020. attention to its 700k Facebook following.
Speaking Tree, Economic Times * Devised a new content stra tegy for the site’s regular post

Blog Editor & Staff Writer: * Authored about a dozen special content articles and inke

www.pct-india.org : 10 blog posts bridge content.

Freelance Writer: 4

www.hatkestory.com : 6 blog posts FREELANCE RESEARCHER

Career Guidance Columnist : Kovidanam Vani | Feb 2018- May 2019

www.allindiajobs.in : 12 blog posts The Kashi Project_ 6 Months

* Project Planning & Research

* Academic report writing

'ST LECTURES & TALKS The Rig Veda Project_ 1.5 Months

* Delivered a keynote address on * Sanskrit transliteration and data entry of content extract
Menstrual Hygiene Management from Rig Vedic texts.
at WASH in School Alliance, A.P. Arunam Project_ 2 Months
organized by UNICEF, * Digitizing the Aruna Prashna, a Sanskrit text.
Lectured on Rethinking Gender . MANAGER

_..Gaps at Sai Aditya Engineering
College in March, 2022.
Lectured on Understanding
Gender Gaps & Abuse at Aditya
College of Engineering &
Technology in November 2021.
Delivered an inter- departmental
‘ucture on The Philosophy of_Yoga
vasishta at IGNCA New Delhi in
June 2015.

Avalanche IT Services India Private Limited- Hyderabad | Nov

2017- Feb 2018

* Managed daily work flow of 15 employees.

* Chief Social Media Strategist, General Editor and Content
Strategist of 12 websites.

PROJECT ASSISTANT

IGNCA (Ministry of Culture), South Regional Center- Bangalon

Aug 2017- Nov 2017

* Researched and conducted a 10-day fieldwork in the Sidd
Tribal settlements in the forests of Uttara Karnataka.

CONFERENCES * Did project planni.ng. (i(fl'](_!ilL‘tt‘([ literature surveys and

; authored Academic Project Reports.

* Attended Imagining Histories, * Directed the production, documentation and audio
Writing Pasts 2016, at Nalanda recording of the audio CD- 'The Songs of Siddis'.
University * Worked on Culture, Design & Cognition 2017 conference

organized by IGNCA in association with NIAS.

SUMMER INTERNSHIP 2015

IGNCA (Ministry of Culture), Head Quarters: New Delhi |

* Curated content for a catalog on the Mahabharata and
Ramayana Paintings of the Gond Tribes.

* Worked in the preparations of Ramlila conference 2015.




ACADEMIC HISTORY

MA: Historical Studies
Nalanda University | 2014- 2016

COURSES - Major: Cultural Anthropology
E . CGPA: 7.5
* Permaculture Design Course, 2021 . Authored Master's Thesis: C ontinuity and Change: A Research on the
by Mr. Ekkirala Dwarakanath : Folk Deity Veerabhadra from a Culturo- Anthropological and Socio-
Jnaneswar from Suparnakshetra Economic perspective.

. Founding member of the University Music Club- Dhvani and gave
multiple singing performances.

Permaculture Farm

English Writing Style Course, 2015
by Dr. Naomi Nelson at Nalanda B.Tech: Instrumentation Engineering
University. R.G.M. College of Engineering & Technology | 2010- 2014
Learning How to Learn in : PEIventage: 6%
Coursera, 2014.

. Team Lead of the Engineering project and designed a fertilizer senso
using MATLab.
- One of the Organizers in the college's Literary club: E-Plus in 2013.

- Assisted in the editing, publishing and release of the departmental

LANGUAGES technical magazine.
English : Professional Proficiency - A key convener of the college’s fine art club Gen- Y from 2012 to 201«
Telugu : Native Proficiency | High School (10+2) : Mathematics, Physics, Chemistry
Hindi : Operational Proflmency Board of Intermediate Education, A.P. | 2008~ 2010
_Sanskrit: Basic Proficiency . Percentage: 87%
SSC
HOBBIES Board of Secondary Education- A.P. | 2007- 2008

. Percentage: 95.1 %, Ranked Town 11 in public examinations.

Playing Indian Classical Violin
Reading Non- Fiction

VOLUNTEER WORK

35 Lakh Fundraising Campaign
* Successfully strategized and organized an online & offline
fundraising campaign for a 7 year old's liver transplant
operation and raised 35 lakhs in 3 months.

Community Activities in Kakinada
* Providing and arranging scribing services for visually impairec
competitive exam aspirants from the local blind hostel.
* Participated in weekly Kakinada Beach Cleaning Campaign anc
took awareness sessions during Children's Festival. 2018.
* Volunteered at a local orphanage, Parivartana from 2018 -201¢

CONTACT INFORMATION:

Phone: +91 7075065515

Mail ID: pavnisairam@gmail.com

Location: Kakinada, Andhra Pradesh
ttps://www.[inkedin.com/in/pavani-sairam/
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Feedback form on: %/06 2 9

Instructions: Please indicate your level of agreement on the following scale:

-

Strongly agree Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes. Y~ No

1. Overall, | found this seminar to be very informative.
1 2 3 4 5
-

2. Ilearned something that changed my perspective of well-being.

1 2 3 4, 5

3. The seminar helped in understanding about self-screening .

1 2 3 a4 5
v

4. | would recommend that we do this again.
1 2 3 \IJ/ 5

5. What did you like best, or find most meaningful about the event, and take away tip?
— . : K-
e evemt W nite § wondaafe
6. Do you have any suggestions for future events, and how could this event have been better?

Mo evenlt or Cuttwmal eventy -
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ATHERIEEEEENE Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist., Ph: 99631 76662.

Feedback form on: ® /3]y~

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes v No

1. Overall, | found this seminar to be very informative.
1 2 3 V 5

2. llearned something that changed my perspective of well-being.
1 2 _::/ 4 5

3. The seminar helped in understanding about self-screening .
1 2 3 4\1/ 5

4. | would recommend that we do this again.

1 2 3\/ 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?
We nvited NGO Wotken “Pavani Sal Ram” sn womens olay o
women empouervient WLt § punention of Sexual hanasserment .

6. Do you have any suggestions for future events, and how could this event have been better?

This eunent was m@w{,u,uﬁ 0"3@“(3&05
We Sugaest do Ctoncluct dhue Eenel of motivational ¢
LONSOUSMNLIA -
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FRRTHEIEEEEENE Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist, Ph: 99631 76662.

Feedback form on: %/3/21

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes / No

1. Overall, | found this seminar to be very informative.

1 2 3 4 57

2. llearned something that changed my perspective of well-being.
1 2 3 z‘x/ 5

3. The seminar helped in understandyabout self-screening .
1 2 3 4 5

4. | would recommend that we do this again.
1 2 3 %

5. What did you like best, or find most meaningful about the event, and take away tip? .M_J
NGD wgker MS ~P1.mei’ Svomm  atterded o i me%rwa a
C'uaéal a Lo enL A cibmd.‘ LD vvL Land Er~ er\_@* -

6. Do you have any suggestions for future events, and how could this event have been better?

Seeg t 4o Covcludt Jdu Jf'@\!‘:& ecenfs ‘ﬁo K oo

e
the pﬁlerrM and f”uug’nﬁomﬁ t‘Z Loy
M s ot F'roblems -
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Feedback form on: % }03 , 29

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes \/ No
1. Overall, | found this seminar to be very informative.
1 2 3 t}/y 5

2. |learned something that chang\ed)f perspective of well-being.
1 2 3 4 5

3. The seminar helped in understanding about self-screening .
1 2 3 4 \5/
4. 1would recommend that we do this again.
1 2 3 4 \V
5. What did you like best, or find most meaningful about the event, and take away tip?
I \'ke the sy She explet med all the wUle ano/ lovvs

e cov o€ .
6. Do you have any suggestions for future events, and how could this event have been better?

ﬂ\f% C’V?\-’\E‘ te \f@'-ca '.\r\goxw\o&!v(_ ane sy ‘o

N w\Q)sE event Uke g |
on €
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Attendance Statement

S.No Name of the Student Roll Numbeﬂ Branch Signature
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Attendance Statement

S.No Name of the Student Roll Number Branch Signature
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Attendance Statement

S.No Name of the Student | Roll Number Branch Signature
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> N ENLIGHTENS THE NESCIENCE j <

INTERNAL COMPLAINTS COMMITTEE
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FEED BACK ANALYSIS ON 08.03.2022

International Women’s Day

STONGLY
AGREE

NO.OF STUDENTS =110

AGREE

NEUTRAL

1
for i

DISAGREE  SRONGLY
DISAGREE
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Ref: ACOE/ICC-ABHAYA/2021-22/Circular/3 Date: 11-03-2022

CIRCULAR

All the students and staft members are here by informed that, an awareness program on
Cancer is conducted by Internal Complaints Committee Cell in Collaboration with NSS by

DELTA Hospitals, Rajahmundry on 12.03.2022 at 3.00 PM in Ground Floor Seminar Hall,

Ramanujan Bhavan.

\ A\
i}
PRINCIPAL

PRINCIPAL

Copy to: 1) Dean Aditya College of Engineerine
SURAMPALEM - 533 437
2) All HODs
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> QERHIEIIHEEEENS Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist., Ph: 99631 76662.

Date: 10-03-2022

To
The Principal,

Aditya College of Engineering,
Surampalem.

Respected Sir,

Sub: Request for permission to conduct Awareness Program on Cancer - reg.

This is to bring to your kind notice that we would like to conduct an Awareness
Program on Cancer, by DELTA Hospitals, Rajahmundry,as a part of Intemal Complaints
Committee (ABHAYA) regular activities in Collaboration with NSS unit on 12-03-2022
(Saturday). with your kind permission in our ground floor Seminar Hall. Two Doctors

and 5 other staff members are attending this program.

In this regard, | humbly request you to permit us and kindly provide the following

requirements for the successful conduction of the event.

$.No NAME OF THE GUEST DESIGNATION REQUIREMENT
Dr Sumanth Mandava Surgical Oncologist Memento

2. Dr Phannendra Radiation Oncologist Memento
MrHima Shankar HR Manager Memento

Thanking you sir,

l'\{ﬁ\ =
‘l\ﬂ\ k/\('l; f,} :
PRINCIPAL
PRINCIPAL
Aditya College of Engineerine
SURAMPALEM - 533 437



East Godawvari,
Gandepalle, .
hat 17.09 i
O3/12/2022 10

L -
-
. -

Cancer Awareness Program

AP,

t Goed
Long 82
S8 AnNM

14408) Presents...

ess Progl
- with

maheadrayacam

East Godavari, AP, India

Gandepalle, East Godavari, 533437,

Lat 17.082973, Long 82.066927
2022 11:03 AM

¥

East Godavari, AP, India

Gandepalle; East (




BDEEG DO.DR.DD. BLHBSOS® Sa5t5.6 B ODBrRITD
HoTlHy, Iy 12, B8 &58
Bale

- HoTBHY [orrSodrBo wddy
B =eSBE 35 moemdHooR Segemces &
DS, 5. O5. Degeso e gos®
52558 =) e B reEeS BB
DS o oS0, 2= seSgIESoss
CraaiiTroISS00 e SHR)ed 5
Bodbs oSS wostol g8
oS oo BESHRS wostoal ooEb HBos DEED (BBohoorth. S
SEgSSv0 oRor DG Ssre sEgHnS  MHOoD @BrmiSeS SDHoSSos8® Deewm
£5580 &% Sovtye oOegor SRS Der VEPHoSBIY) oI oD
e05resEes B oo, Trard s switE Se Sofare BRE0 DEHE0D.. S50
BO0E B0 B0 £553D, HOIDEOD) AseSCADO SOOI Seenyg azc::u, oress
SoDCin MoESgIESo DIToRTO, IoREHENR) BT eeTten GUrsHdTHo DodD
S TPH DOIDSOE Sogy SeOcIren @ DDBDOTED.  TOED @%65 AOIHED
5 S50 B oI SoeOnBR  (Bio8Fre e doored Soedooeto.
SwoSrT. HEoDSHoE SFHB  orer SO DTCOOoSSN). (S350
sHHone TR Doges BEZen BonoHB ord. s55)8 DaeSes HBOD everA
SOSESEI 1OfoTer S TRHD P=od® oSl DoStEo eSDBo ed
BOD. S8 SGYEI0S® (BYDS or. @ODE SIHR,O8. ON. ON. @i rro «HsE
Do. BT, D8.IB.08. oo Dosgen JETonDd.

0604 108 5 deoga o

o6 el eimng sy 752 st G wim oo st PR

@sﬁé ) - 50 4 15608, St L5050 oo FEIEE
SO 5} syif oo “plom 0 wluk {630 2550, 20 R

Wit oediirgl Ko B Hpd fb) oo, S v, e o \; =T
9% woved) w0 fidod, SAbS S SO ey, (rio SEREERERES
wset] TS g s ipdodto o0 o ey S o WA g
ity 56 o anelbof Soved® dmdo o9 ired Adborth. 7N e’ sos
S5 Yot sl eths s S0 SR SrtSmomt, soodim 0o omyh. o8’ 6 o utth GG
55 P i, o ool o Spand s586 7o $68 Antodid o BARAS. Mro ds0 dodinl,
ooy wimd ot 04 S48or 7P ote e dowoif A Focdt doyg 6oy

Sun, 13 March 2022 o)
M epaper . prajasakti, con/c/66763726

&¢




Approved by AICTE. Permanently Affiliated to JNTUK & Accredited by NAAC
Recognized by UGC under Sections 2(f) and 12(B) of UGC Act. 195k

R —— Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist,, Ph: 99631 76662.

Feedback form on: |),}5] 2L

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?

Yes / No

1. Overall, | found this seminar to be very informative.
1 2 3 4 5,

2. |learned something that changed my perspective of well-being.
1 2 3 }/ 5

3. The seminar helped in understanding about self-screening .

1 2 3 4 5
7

4. | would recommend that we do this again.
1 2 3 tt/5

5. What did you like best, or find most meaningful about the event, and take away tip?

“The Naui 'JC‘MLJ C)CP(m'v\ed aloout p\ruey\-‘r\'ol& 14 what 1 LAt e wosk
YVMeaw oloput Hae eneuk

6. Do you have any suggestions for future events, and how could this event have been better?

Thie evewtr loa wo Hlawe , I ooM'.WJ Lutuse , 1 ope
_h'\”‘{. will (gg_ \MOMU YWOYe. eveuH like ‘HAJ‘S.
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T N < Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist., Ph: 99631 76662.

Feedback form on: ]3]0

Instructions: Please indicate your level of agreement on the following scale:

ol
Strongly agree  Agree  Neutral Disagree Strongly disagree

1 2 3 4 5
1. Was this the first time you have attended?

Yes ‘/ No

1. Overall, | found this seminar to be very informative.
1 2 3 4 \Fy

2. |learned something that changed my perspective of well-being.
1 2 3. 4, 5

3. The seminar helped in understanding about self-screening .
1 2 3 4 5

4. | would recommend that we do this again.

1 2 3 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?
Theﬂ rqave_ Vev% \'\Q\QQU\ m-\‘c.wma-\mr\ a\>oo\: ,\L\Q
. ; Seaye
6. Do you have any suggestions for future events, and how could this event have been better? :

§ \r\b{’Q Aheve will be Meove ev Qni& dike
this
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SR Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist., Ph: 99631 76662.

Feedback form on: m/) 3]"2/‘/’

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree  Agree Neutral Disagree Strongly disagree
1 2 3 4 5
1. Was this the firstti}you have attended?
Yes No |

1. Overall, | found this seminar to be very informative. |
1 2 3 4 5

1 2 3 5

3. The seminar helped in understandin out self-screening .
1 2 3 4 5

4. | would recommend that we do this again.
1 2 / 4 5

5. What did you like best, or find most meaningful about the event, and take away tip? ‘

2. llearned something that chaﬁfy\/ perspective of well-being.

T\e g;cp\o\‘-hed 0OS whet causes Us to get canmces omd
J et habils e Should culkivere n ouy dod\bt \'fe.

6. Do you have any suggestions for future events, and how could this event have been better?

Th-s event 's Ve "My s ot Ve and T i\l Lo heave

viee Bis.

O C- @\I@Y\’C%
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Aditya Nagar, ADB Road, Surampalem - 533 437, E.G.Dist., Ph: 99631 76662.

Feedback form on: |9 13,'23,

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time you have attended?
Yes \/No

1. Overall, | found this seminar to be very informative.
1 2 3 a(/ 5

2. |learned something that changed my perspective of well-being.

1 2 3. 4 57
3. The seminar helped in understanding about self-screening .

1 2 3 4 5

4. | would recommend that we do this in.
1 2 3 z\/g;

5. What did you like best, or find most meaningful about the event, and take away tip?

UBCK ted Seme .,fi?ys go .fmuu,r\k CanCM-Zﬁei

(3]
p&now"cﬂeoﬂ Sonre mecw-&-'ﬁm\m - Measures
6. Do you have any suggestions for future events, and how could this event have been better?

' fj ofuﬁjai))t' 4 ondoet Mke s  cweneness eVentks

alrout Cloancwn  orwaseneness - gt re P\b[f\éa( 45 all

He Students -
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Attendance Statement

S.No Name of the Student Roll Number Branch Signature
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INTERNAL COMPLAINTS COMMITTEE
FEED BACK ANALYSIS ON 12.03.2022

Awareness Program on Cancer
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Ref: ACOE/ICC-ABHAYA/2021-22/Circular/6 01-04-2022

CIRCULAR

All the Students and Staff members are here by informed that ABHAYA is going
to conduct a Program on “STAY SAFE WITH DISHA APP” with police collaboration
on 06.04.2022 at 11.00 AM in Ground Floor Seminar Hall, Ramanujan Bhavan.

All are requested to attend.

PRINCIPAL

PRINCIPAL

Copy to: 1) Dean Adityn College of Engine
SUﬂﬁM’RL!M - 533 437

ering

2) All HODs



Disha App Installation and Awareness Program
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il ENUIGHTENS THE NESCIENCE

Feedback form on: é/ L,!/ s o I

Instructions: Please indicateyour level of agreement on the following scale:

Strongly agree  Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the fWOU have attended?
Yes No

1. Overall, | found this seminar to be very informative.
1 2 3 4 5

2. llearned something that changyw perspective of well-being.
1 2 3 4 5

1 2 3 5

4. 1 would recommend that we do this again.
1 2 3 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?

ey clerly evploived e urlallodion ¢ Disho APP

3. The seminar helped in understzvgfabout self-screening .
4

- 6. Do you have any suggestions for future events, and how could this event have been better?

Froseness  on Wi '\myour-imxce {J Disha APP otk Ymauty

move  evenl .
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Feedback form on: 06/0(,{ } 21 —

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree Agree  Neutral Disagree Strongly disagree
1 2 3 4 5

1. Was this the first time have attended?

Yes No

1. Overall, | found this seminar to be ver:r;nfya{ive.
1 2 3 4

2. |learned something that changed my perspective of well-being.
1 2 3 ‘%a

3. The seminar helped irjd}lawding about self-screening .
1 2 4 5

4. | would recommend that we do this again.
1 2 3 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?

he hove ex P\Omeé ‘“Or\kql \ne\P{o\ J)Ps
ﬁ Lov -he women
6. Do you have any suggestions for future events, and how could this event have been better?

L\wowhegg oo BN v ?mlan@ S‘hou\c\ \5@_

Q\&‘D
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Feedback form on: 6|y| 91—

Instructions: Please indicate your level of agreement on the following scale:

v
Strongly agree  Agree  Neutral Disagree Strongly disagree

1 2 3 4 5
1. Was this the first time you have attended?

Yes v’ No

1. Overall, | found this seminar to be very informative.
1 2 3 4 5
T

2. llearned something that changed my perspective of well-being.

1 2\/3 4 5

3. The seminar helped in understanding about self-screening .
1 2 3 \/ 4 5

4. | would recommend that we do this again.
1 2 3 4, 5

5. What did you like best, or find most meaningful about the event, and take away tip?

atﬂ)e?t dpmomo{'aﬁi C{I) jﬂ&t‘aﬂl c&c_'slr\a au,o,) .;on WOBHM af OM
students and Jl’o&ﬁf «J& 13 \/‘exz Meﬁcd,

6. Do you have any suggestions for future events, and how could this event have been better?

gt s \/vjﬁ —ﬂ\df'mﬂ fcf\ Students I wuﬁim’ﬁ
Studtions - we J’ﬁ?uk to  Condutk  Like these

eveots and CGamps
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Feedback form on: 6 )Ar [2'),

Instructions: Please indicate your level of agreement on the following scale:

Strongly agree Agree _ Neutral Disagree Strongly disagree
1 2\/ 3 4 5

1. Was this the first time you have attended?

Yes ‘/No

1. Overall, | found this seminar to be very informative.
1 2 3 4 é/

2. llearned something thjyﬁged my perspective of well-being.
1 2 3 4 5

1 2 3 4 5

4. 1 would recommend that we/do this again.
1 2 3 4 5

5. What did you like best, or find most meaningful about the event, and take away tip?
Th,eﬂ qove mony Kps & promoted to Inttall Yhe Disha app ¢ explaved

how to wse -
6. Do you have any suggestions for future events, and how could this event have been better?

These Kind of ouwotness must be vepeatedly held Unley
euery Q'unjle Student gets Gware Of - Lt

3. The seminar helped in understa\ndy»about self-screening .
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> 1 ENLIGHTENS THE NESCIERCE

Ref: ACOE/ICC-ABHAYA/2021-22/ATR 07-07-2022
ACTION TAKEN REPORT
ICC-ABHAYA
SI. | Month of Name of the Event Date of event No. of Remarks
No. | the Event conducted Participants
& Year
1 | September | Awareness Programon | 30.09.2021 70 Organized
2021 “How to deal with Successfully |
sexual harassment™ |
2 October Committee Meeting 04.10.2021 13 Organize od
2021 Successfully |
{
3 March International Women'’s 8.03.2022 110 Organized |
2022 Day Successfully
4 March Awareness Program on | 12.03.2022 70 Organized 1
2022 Cnacer Successfully |
5 April Program on Stay Safe 6.04.2022 200 Organized
2022 with Disha App Successfully |
o
cO INATOR PRI AL
PRINCIPAL

Adttya College of Engineerino
SURAMPALEM - 533 437
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INTERNAL COMPLAINTS COMMITTEE

SUMMARY OF PROGRAMS

A.Y 2021-22
Date of event No. of : .
S.No. Name of the Event e Partichmats Organized by
Awareness Program on “How
1 to deal with sexual 30.09.2021 70 ICC-ABHAYA
harassment™
2 Committee Meeting 04.10.2021 13 ICC-ABHAYA
3 | International Women’s Day |  08.03.2022 110 KA -ABMAK At
Women Grievance Cell
4 Awareness Program on 12.03.2022 70 ICC-ABHAYA and
Cancer NSS
Program on Stay Safe with ICC — ABHAYA and
. Disha App O0i.ae3 N Police Department






